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th
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(11.00 AM onwards) in the NAAC Conference Room, Administrative Building,                  

Central University of Rajasthan 

 

 under the Chairmanship of Prof. Anand Bhalerao, Chairman Executive Council & 

Vice Chancellor Central University of Rajasthan 

 
The following Members have attended the meeting:- 

 

1.  Prof. Mridula Gupta,  

Department of Electronic Science, University of Delhi 

In person 

2.  Dr. Devesh Sharma, 

Dean, School of Earth Sciences, CURAJ 

In person 

3.  Dr. Prakash Choudhary 

Dean, School of Engineering & Technology, CURAJ 

In person 

4.  Prof.  Easwar Srinivasan 

Dean, School of Chemical Science & Pharmacy, CURAJ 

In person 

5.  Prof. Inshad Ali Khan  

Prof., Department of Microbiology, CURAJ 

In person 

6.  Dr. Shital Prasad Mahendra,  

Associate Prof. & Head Department of Hindi, CURAJ 

In person 

7.  Dr. Tulsee Giri Goswami, Assistant Prof., Department of 

Management, CURAJ. 

In person 

8.  Prof. Ranjana Bajpai,  

Dept. of Geography, Ravenshaw University , Cuttack 

In person 

9.  Prof. Rajesh Kumar Jangir,  

Centre for Economic Studies and Planning,  

School of Social Sciences, JNU, New Delhi  

In person 

10.  Prof. Vaishali Sovind Khaparde,  Head, Dept. of Library & 

Information Science, Dr. Babasaheb Ambedkar Marathwada 

University, Chhatrapati Sambhajinagar 

Online 

11.  Sh. Amardeep Sharma,  

Secretary & Registrar,  

Central University of Rajasthan  

In person 

12.  Prof. Chandi Charan Mandal, 

Dean, School of Health Sciences, CURAJ 

Special Invitee- In person 

 

Following Members could not attend the meeting and were granted leave of absence :-  

1. Principal Secretary, Higher Education, Ministry of Education, Government of India  

2. Principal Secretary, Higher Education, Government of Rajasthan 

3. Prof. Kamta Prasad Namdeo, D/o Pharmacy, Guru Ghasidas Vishwavidyalaya, Bilaspur 
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DETAILED AGENDA 
 

Item No. Particulars 

57-1.0 

Welcome and  opening remarks  
 
The meeting commenced with a warm welcome delivered by the Chairman of the        
Executive Council and Vice Chancellor, Prof. Anand Bhalerao. He extended a 
heartfelt greeting to all members present, including those attending virtually, 
such as Prof. Vaishali Sovind Khaparde.   

Hon’ble Vice Chancellor also appreciated to Prof. Ranjana Bajpai, Prof. Rajesh 
Kumar Jangir, and Prof. Mridula Gupta for their physical presence at the meeting. 
Being physically present for the first regular meeting, and as per the tradition of 
the University, Prof. Rajesh Kumar Jangir and Prof. Mridula Gupta were felicitated 
for their participation in the meeting of the Executive Council of the Central Uni-
versity of Rajasthan. 

University Achievements and Updates 
 
The Chairman informed the Committee of significant accomplishments attained 
by the University since last E.C. meeting (56th). He highlighted that the University 
has been ranked 89th under the university category and 27th under Pharmacy 
category recently National Institutional Ranking Framework. 
 
Further, it was noted with pride that sixteen faculty members from CURAJ were 
recognized among the world’s top 2% scientists, as published by Stanford Uni-
versity. 
 
The Committee was also apprised that the University recently received “Out of 
Turn” permission for 160 Cadets in the National Cadet Corps (NCC). The 
longstanding demand from students for the establishment of an NCC Unit at the 
University was acknowledged, with efforts underway to transition the NCC unit 
from a self-financing model to a regular scheme in the future. 

Celebration of Teachers’ Day  
 
Prof. Bhalerao provided an overview of the University’s Teachers’ Day celebra-
tion on September 5, 2025, which was graced by the Hon’ble Speaker of the Raja-
sthan Legislative Assembly, Shri Vasudeo Devnani . During this occasion, the Uni-
versity presented the “Teachers Excellence Award” in the categories of Social Sci-
ence, Science, and Professional Programmes. The Hon’ble Speaker also dedicated 
six AI Integrated Smart Seminar Halls to the University on the same day. 

Progress Across University Domains 
 
The members were further briefed on the University’s steady progress across 
various domains, including Academics, Administration, Research and Innovation, 
and Infrastructure development. University received total grant of ₹ 58.14 Crores 
since 2022-23 (₹ 12.86 Crores in the current year 2025-26) for research and            
innovations.  
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The meeting highlighted several notable milestones in the ongoing development 
of the University's infrastructure. The commencement of construction for the 
new Library building marks a significant step toward enhancing academic re-
sources and fostering a robust learning environment for students and faculty 
alike. 
 
Additionally, work has begun on four hostels, which will expand on-campus ac-
commodation options and improve the residential experience for students. The 
construction of an indoor sports complex demonstrates the University's com-
mitment to promoting physical education and extracurricular engagement. 
 
Other infrastructure projects currently underway include the establishment of a 
new mess, which will cater to the nutritional needs of the campus community, 
and the development of the University gate, serving as a welcoming entrance and 
enhancing campus security. 
 
Efforts are also being directed toward the installation of a synthetic track for ath-
letics, providing state of the art facilities for sports and physical training. Fur-
thermore, the construction of a dedicated building for Kendriya Vidyalaya is pro-
gressing, reflecting the University's dedication to supporting quality education at 
various academic levels. 
 
The University’s commitment to best practices was further demonstrated 
through the successful organization of the Startup and Innovation Competition 
on Engineers’ Day, as well as ongoing achievements in Sports and enhanced stu-
dent support activities. 

Student Achievements 
 
The meeting also celebrated student accomplishments, specifically highlighting 
Mr. Kaushik Bairagi, a BSc. Yoga Therapy student, who secured two gold medals 
at the 50th Senior National Yoga Sports Championship 2025. 
 
 The Committee members commended the University’s achievements and ex-
pressed their appreciation for the diligent efforts and leadership of Vice Chancel-
lor Prof. Anand Bhalerao in advancing the institution. 
 
Then, the point-wise Agenda of the Executive Council meeting was taken up. 

 

57-2.0 CONFIRMATION OF MINUTES 

 57-2.1 Confirmation of Minutes of 56th Meeting of the Executive Council held on 5th 
August  2025. 
 
The Minutes of the 56th meeting of the Executive Council held on 5h August 2025 
were circulated to all Members through email on 04.11.2025, the same is en-
closed as Annexure-A. 
 
In response, one external member has mentioned that “there are various points 
which needs clarification. Will discuss in upcoming meeting of EC on 20.11.2025” 
 
Further, one other internal member Dr. Shital Prasad Mahendra has submitted 
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reply with respect to Agenda Item No. 56-5.3 (Review of the CAS Application of 
Dr. Shital Prasad Mahendra, Department of Hindi, for Promotion to the Post of 
Prof.).  The same is attached as Annexure-A1. 
 

At the outset of the discussion, Prof. Mridula Gupta, Prof. Ranjana Discussion: 
Bajpai, and Prof. Rajesh Kumar Jangir advocated for the withdrawal of Agenda 
Item No. 56-4.22, which pertained to the review of confirmation cases based on 
reassessment of Self-Appraisal Reports (SARs) and the suspension of Confirma-
tion Order No. 1432 dated 19/07/2024, approved in the 56th meeting of the Ex-
ecutive Council. Their position was unequivocally supported by Dr. Shital Prasad 
Mahendra, who raised similar concerns regarding the agenda item. 
 
In response to these objections, the Vice Chancellor clarified to the Council that 
the discussion must focus on the resolution approved by the Executive Council 
and not on the narrative of the agenda itself. The resolution clearly mentions- to 
constitute a separate committee to be constituted by the Vice Chancellor for further 
reviewing the SAR towards confirmation of the above teaching staff. Authorised the 
Vice Chancellor to take a decision as per recommendation of the committee. This 
was solely for further review of the SARs of the concerned teaching staff and col-
lect missing documents. 
 
The Vice Chancellor further reassured the members that there was no intention 
to revoke or suspend the confirmation already granted to the nine faculty mem-
bers mentioned in the agenda. He categorically informed the Council that his in-
structions were directed only towards the compilation of missing documents, 
which are essential under the guidelines already approved by the Executive 
Council.  
 
It was also clarified that if the required documents are missing, such docu-
ments may be asked for at any time, and the concerned faculty members are 
obligated to furnish them whenever called for. It was further noted that, with-
out explicit authorisation of the Executive Council, objections could have 
been raised against the submission of such documents; hence, the resolu-
tion served as a procedural mandate to enable their acceptance. 
 
During the discussion, the Vice Chancellor additionally remarked that the re-
sponsibility for ensuring submission of all necessary documents lay with the re-
viewing committee at the time of processing the confirmation cases.  
 
In response, Prof. Mridula Gupta suggested that show cause notices or memos 
be issued to the Deans, Vice Chancellor’s nominees, and other members of 
the reviewing bodies who failed in their duty to collect the requisite documents, 
leading to such lapses.  
 
However, the Vice Chancellor outrightly denied issuing such show cause no-
tices or memos, reiterating that the current exercise was not punitive in nature 
but only intended to complete missing documentation. 
 
The Vice Chancellor further updated the Council that he had clearly conveyed to 
said faculty members in a special meeting that his direction was exclusively for 
the purpose of obtaining the missing documents, and nowhere in the resolution 
was any proposal or suggestion included regarding revocation of confirmation. 
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It was discussed and decided to revise the following Agenda items as under: 
 

Item No. Agenda Item Earlier resolution Revised Resolution 
56-4.22 Review of Confir-

mation Cases 
Based on Reas-
sessment of Self-
Appraisal Reports 
(SARs) and Sus-
pension of Con-
firmation Order 
No. 1432 dated 
19.07.2024 

The Executive Council 
noted the above obser-
vations with concern 
and shows displeasure 
for such poor assess-
ment on the part of con-
cerned Heads of Aca-
demic Departments/ 
Deans of Schools.  The 
Executive Council re-
solved to constitute a 
separate committee to 
be constituted by the 
Vice Chancellor for fur-
ther reviewing the SAR 
towards confirmation of 
the above teaching staff. 
Authorized the Vice 
Chancellor to take a de-
cision as per recom-
mendation of the com-
mittee. 

The Executive Council 
noted the above observa-
tions with concern and 
expressed displeasure 
over the inadequate as-
sessment by the con-
cerned committee.  
The Council resolved fur-
ther that the University 
IQAC (Internal Quality 
Assurance Cell) shall un-
dertake a review of the 
SARs for obtaining the 
required documents and 
authorised the Vice 
Chancellor to take an ap-
propriate decision based 
on the recommendations 
of the IQAC. 

Thereafter, Prof. Mridula Gupta, Prof. Ranjana Bajpai, Prof. Rajesh Kumar Jangir, 
and Dr. Shital Prasad Mahendra drew the attention of the Council to Agenda Item 
No. 56-5.3, pertaining to the review of the CAS application of Dr. Shital Prasad 
Mahendra, Department of Hindi, for promotion to the post of Prof., and requested 
that the resolution of the previous Executive Council meeting be reconsidered. 

It was also noted that, since the agenda pertained to him personally, Dr. 
Shital Prasad Mahendra should have abstained from the meeting during 
this discussion and ought not to have raised this point. 

In response, the Hon’ble Vice Chancellor sought the opinion of the Council mem-
bers regarding the minimum duration of Ph.D. supervision that may reasonably 
be considered while claiming credit for guiding a Ph.D. scholar.  

He further highlighted the ethical concern of whether a very short period of su-
pervision for instance, two months could legitimately be treated as substantiated 
evidence of having successfully guided a Ph.D. student.  

The Council also noted that the Ph.D. student whose guidance was being 
claimed had worked under Dr. Shital Prasad Mahindra for barely two 
months. It was also clarified that, at times, in the interest of students and 
due to unforeseen circumstances, Ph.D. scholars are transferred to another 
supervisor merely to facilitate timely submission of the thesis. Such trans-
fers are purely administrative arrangements to safeguard the academic in-
terest of the student and cannot be construed as a basis for claiming re-
search guidance. 

The members who raised the agenda point stated that the UGC Regulations do 
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not specify any minimum duration of Ph.D. supervision required for claiming 
guidance; therefore, even supervision for a period as short as two months could 
be considered valid for obtaining credit.  

Other members argued that the UGC also does not explicitly mention that a su-
pervision period of only two months is sufficient to claim the credit of guiding 
a Ph.D. scholar. 

During the discussion, Prof. Mridula Gupta remarked that, as a matter of academ-
ic practice, she does not permit any of her research scholars to submit their the-
sis without publishing at least five research papers, which ordinarily requires 
four to five years of continuous and substantive supervision. Prof. Easwar en-
dorsed this academic practice and mentioned that he also follows the same. He 
further emphasised that such publications and research quality can only be 
achieved through sustained supervision over a similar duration. Prof. Inshad Ali 
and Prof. Devesh Sharma and Dr Prakash Chaudhari also concurred, stating that 
meaningful guidance of four to five years period is fundamental for maintaining 
standards of research supervision. 

The Vice Chancellor further noted that, while the UGC Regulations do not man-
date publication of research papers for the award of a Ph.D. degree, supervisors 
often follow this practice to uphold the quality of research and their academic 
credibility. This clearly reflects that a duration as short as two months of interac-
tion with a Ph.D. scholar does not provide adequate or substantial academic en-
gagement to justify a claim of Ph.D. supervision. 

The Comments received from some members on draft minutes  regarding this 
agenda are placed as under: 

S. 
No 

Agenda 
Item No 

Particulars of 
Agenda Item No 

Name of the 
member of Ex-
ecutive Council 

Response 

1 
57-2.1  
(56-4.14) 

Provision for 
encouraging 
punctuality and 
enhancing Insti-
tutional efficien-
cy among em-
ployees 

Dr. Tulsee Giri 
Goswami,                            
Assistant Profes-
sor, Department 
of Management 

The university is located in a remote & 
backward area but does not have a residen-
tial facility for all the employees. Few em-
ployees have to commute from nearby 
places maintaining the prescribed timings 
as per UGC. Hence strictly prescribed time 
is not practically feasible for the employees.  

Prof. Ranjana 
Bajpai, Ra-
venshaw Univer-
sity Cuttack, Visi-
tor Nominee 

The proposal to enforce strict biometric 
in/out timing rules on faculty is not desira-
ble in a university context. Central Universi-
ty faculties are governed by UGC regula-
tions and the University statute, not the 
Central Civil Services Conduct Rules cited in 
the proposal. The DoPT office memoranda 
on punctuality applies to government office 
staff, whereas academic staff have unique 
work patterns. UGC norms define faculty 
workload in terms of teaching hours and 
research, allowing flexibility for scholarly 
activities beyond a fixed schedule. Academ-
ic work is not a simple 10 to 5 desk job; 
teaching, research and mentoring often 
occur at varied times and places, which a 
rigid biometric system fails to account for. 
Moreover, biometric attendance measures 
presence, not productivity; a faculty’s con-
tribution cannot be reduced to punch in 
times. The proposed penalties treat profes-
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sional educators like errant clerks, which is 
demoralizing and counterproductive. Such 
coercive measures would undermine aca-
demic autonomy and morale without clear 
evidence of efficiency gains. Any policy on 
working hours must respect the dignity and 
nature of academic work and remain con-
sistent with UGC guidelines. I record my 
dissent to this item. 

2 
57-2.1   
(56-4.24) 

Confirmation of 
Minutes of 56th 
Meeting of the 
Executive Coun-
cil held on 5th 
August  2025-To 
review and re-
vise the numeric 
criteria present-
ly followed for 
Self-Appraisal 
Report (SAR) of 
faculty members 
for their confir-
mation 

Dr. Prakash 
Choudhary, Dean 
School of Engi-
neering & Tech-
nology 

Pertaining to SAR evaluation, a committee 
comprising three faculty members of CURAJ 
has been already constituted for post collo-
quium document verification/validation. 

Prof. Ranjana 
Bajpai, Ra-
venshaw Univer-
sity Cuttack, Visi-
tor Nominee 

I do not approve the proposed revision as it 
stands. The confirmation criteria should 
remain in line with UGC norms. The pro-
posal to tighten or revise the numeric scor-
ing criteria for confirming faculty is unwar-
ranted and contrary to academic norms. 
Confirmation after probation should be 
based on holistic performance and conduct, 
not a rigid checklist of quantitative targets. 
Notably, there is no mandate in UGC Regu-
lations requiring strict numeric cut offs for 
faculty confirmation. I register my note of 
dissent to this proposal as it stands and 
advise that confirmation standards remain 
reasonable, qualitative, and aligned with 
UGC Guidelines, rather than becoming an 
excessive hurdle. 

3 
57-2.1  
(56-4.22) 

Confirmation of 
Minutes of 56th 
Meeting of the 
Executive Coun-
cil held on 5th 
August  2025-  
Review of Con-
firmation Cases 
Based on Reas-
sessment of Self-
Appraisal Re-
ports (SARs) and 
Suspension of 
Confirmation 
Order No. 1432 
dated 
19.07.2024 

Prof. Mridula 
Gupta, University 
of Delhi, UGC 
Chairman Nomi-
nee 

My concern is:  
1. When a faculty members joins CURAJ, 
does his/her appointment letter states 
about the confirmation process, the point 
metrics etc or does an orientation process 
is being held by the university about this 
confirmation process? 
2. Have the faculty members whose confir-
mation is under review been informed 
through email or letter about their missing 
documents? And the time line for submit-
ting the same? 
3. If they fail to submit the documents, then 
will their confirmation be revoked? If yes 
then what action will be taken against them 
those authorities who verified their docu-
ments. Here also dissent was given by more 
than 4 members as mentioned in the 
minutes of 57th EC meeting minutes. 

Prof. Easwar 
Srinivasan,                      
Dean School of 
Chemical Sciences 
& Pharmacy 

It may be added for clarity in the revised 
resolution that “the confirmation order no. 
1432 dated 19.07.2024 (issued based on 
the resolution of the 46th EC meeting), shall 
prevail at this stage”, as there is no sugges-
tion of suspension or revocation. However, 
as discussed, the missing documents may 
be sought from the concerned faculty mem-
bers at any stage. The recommendations of 
the committee (IQAC) authorized to review 
these documents may be submitted to the 
EC for consideration. 
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Prof. Inshad Ali 
Khan, Depart-
ment of Microbi-
ology 

The resolution of the 46th Executive Coun-
cil and the subsequent Office Order No. 
1432 dated 19-07-2024 may kindly be con-
sidered as the prevailing directives. Any 
documents perceived to be incomplete or 
lacking may be obtained from the con-
cerned faculty members as and when re-
quired. At this stage, a review of the SAR 
may not be advisable. Furthermore, the 
IQAC recommendations may please be 
submitted to the Executive Council. 

Dr. Tulsee Giri 
Goswami,                            
Assistant Profes-
sor, Department 
of Management 

Employees who are already confirmed in 
EC, should not be remarked in another EC 
or suspension of confirmation. As dis-
cussed, the documents may be ensured by 
the IQAC. 

Prof. Vaishali 
Khaparde, Dr  
Babasaheb 
Ambedkar 
Marathwada Uni-
versity, Visitor 
Nominee 
Chatrapati Sam-
bhajinagar (Au-
rangabad) 

I respectfully place on record my dissent 
regarding the manner in which faculty pro-
bation is being handled. 
As per established norms and service rules, 
no faculty member can be kept on proba-
tion for more than one or two years without 
clear, valid, and documented reasons. 
 
Placing faculty members on prolonged pro-
bation without justification appears arbi-
trary and may amount to undue hardship, 
which goes against the principles of natural 
justice, transparency, and fair administra-
tive practice. 
I strongly recommend that the University 
regularize all eligible faculty members im-
mediately and ensure that any extension of 
probation is supported only by written, 
evidence-based reasons. 

Prof. Ranjana 
Bajpai, Ra-
venshaw Univer-
sity Cuttack, Visi-
tor Nominee 

Kindly register my note of strong dissent as 
I reject this agenda item in its entirety. Once 
the Executive Council confirms a faculty 
member upon completion of probation (as 
was done via Order No. 1432 on 
19.07.2024), that employee acquires a sub-
stantive status. Retrospectively, “un con-
firming” or reassessing their confirmation 
is ultra vires and violates the principles of 
natural justice. I urge the Council to reject 
this item in its entirety, as any withdrawal 
or suspension of a duly issued confirmation 
order would be contrary to UGC regulation 
2018 and unfair to the affected faculty 
members. 

4 
57-2.1  

(56-5.3) 

Confirmation of 
Minutes of 56th 
Meeting of the 
Executive Coun-
cil held on 5th 
August  2025- 
Review of the 
CAS Application 
of Dr. Shital Pra-
sad Mahendra, 
Department of 
Hindi, for Pro-
motion to the 
Post of Professor 

Prof. Mridula 
Gupta, University 
of Delhi, UGC 
Chairman Nomi-
nee 

The agenda item should be withdrawn as 
Dr Prasad was interviewed  for promotion 
from level 13 A to level 14 as he was ful-
filling the eligibility criterion as laid down 
by UGC CAS 2018 as given below 
IV. Associate Professor (Academic Level 
13A) to Professor (Academic Level 14) Eli-
gibility: (Gazette notification by GoI, dated 
18th Juyb2018, page 83 
1) An Associate Professor who has com-
pleted three years of service in Academic 
Level 13 A.  
2) A Ph.D degree in the subject con-
cerned/allied/relevant discipline.  
3) A minimum of ten research publications 
in the peer- reviewed or UGC-listed journals 
out of which three research papers should 
have been published during the assessment 
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period.  
4) Evidence of having successfully guided 
doctoral candidate.  
5) A minimum of 110 Research Score as per 
Appendix II, Table 2.  
CAS Promotion Criteria: A teacher shall be 
promoted if;  
i) He/she gets ‘satisfactory‘ or ‘good‘ grade 
in the annual performance assessment re-
ports of at least two of the last three years 
of the assessment period, as per Appendix 
II, Table 1, and at least 110 research score, 
as per Appendix II, Table 2.  
ii) ii) The promotion is recommended by a 
selection committee constituted in accord-
ance with these Regulations. 
Based on this Estab/IQAC of the CURAJ 
must have cleared his case and was called 
for interview. Constituting a committee 
after the interview was over to discuss his 
research credibility is not justified and 
resolution of 56th EC meeting to consider 
the selection committee recommendation 
as null and void and destroy the sealed en-
velope containing the recommendations of 
the Selection Committee is unlawful .Item 
was again deliberated in 57th EC meeting 
and discussion was held about the time 
period and special mention about Prof 
Mridula Gupta asking for 4-5 publication 
while UGC mandates for one publication is 
out of context. The discussion was on hav-
ing evidence of PhD guidance which Prof 
Prasad has. UGC also doesn’t talk about 
period PhD guidance and dissent was given 
by not 4 members but few more and should 
have been recorded. Matter should be re-
ferred to UGC for clarification. 

 

  

Prof. Easwar 
Srinivasan,                      
Dean School of 
Chemical Sciences 
& Pharmacy 

I am fully in agreement with the recom-
mendation of the committee constituted to 
review the Ph.D. guidance by Dr. Mahendra 
(Annexure-X of the 56th EC meeting) that, 
“in the true sense, two months is very short 
period for considering as proof of guiding 
any student for award of Ph.D. degree”. 
 
Further, in the resolution of the 56th EC 
meeting, it is mentioned that “The Execu-
tive Council in the interest of the faculty 
member to enable him to apply for promo-
tion immediately on fulfilling the eligibil-
ity……”. In this regard, it is recommended 
that the minimum time-period of guidance 
required for fulfilling the Ph.D. guidance 
criterion towards eligibility be made explic-
it in the revised resolution. 

 

  

Prof. Inshad Ali 
Khan, Depart-
ment of Microbi-
ology 

In my view, I am in full agreement with the 
recommendation of the committee consti-
tuted to review the Ph.D. guidance provided 
by Dr. Mahendra (Annexure-X). A duration 
of 2 months and 10 days is indeed not suffi-
cient for guiding a Ph.D. student and cannot 
be considered as evidence of substantive 
supervision. However the committee failed 
to specify a clear minimum duration of eli-
gibility in this regard. Issuing a clear rec-
ommendation on this matter would serve 
as useful guidance for similar cases in the 
future. 
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Dr. Tulsee Giri 
Goswami,                            
Assistant Profes-
sor, Department 
of Management 

The formation of any committee after selec-
tion committee is probably not justifiable. 
As discussed the case may be considered as 
per UGC regulation regarding PhD guid-
ance/supervision. 

 

  

Prof. Ranjana 
Bajpai, Ra-
venshaw Univer-
sity Cuttack, Visi-
tor Nominee 

This agenda item (to “review” the promo-
tion) be set aside, as it lacks any statutory 
basis. Going forward, the University must 
adhere strictly to UGC CAS guidelines; once 
the expert committee has given a recom-
mendation and the candidate meets all 
qualifications, the EC should honour that 
unless a concrete legal impediment exists. I 
endorse the decision of the Selection Com-
mittee, rather than engaging in an improper 
review process and register my dissent to 
this agenda item. 

5 
57-2.1  

(56-5.4) 

Evaluating the 
performance, 
suitability and 
capability of Mr. 
Kedar Pa-
hadsingh in his 
current role as 
the Personal 
Assistant to the 
Vice Chancellor 
of the Central 
University of 
Rajasthan 

Dr. Tulsee Giri 
Goswami,                            
Assistant Profes-
sor, Department 
of Management 

Probation is an initial learning period for 
new employee. Even the probation can be 
extended causing lack of performance or he 
may be transferred/ shuffled with another 
expert of similar job profile. Maintaining 
the solidarity of employment in the gov-
ernment system.    

Finally, following members submitted their dissent/ assent/ suggestions on the 
resolution of the respective agenda items as indicated below: 

Agenda 
Item No 

Agenda Item Dissent of member(s)  Assent/ Suggestions 
of member(s) 

56-4.14 

Provision for encouraging 
punctuality and enhancing 
Institutional efficiency 
among employees 

 1. Prof. Ranjana Bajpai  1. Prof. Mridula Gupta 
 2. Dr. Devesh Sharma 
 3. Dr. Prakash 
Choudhary 
 4. Prof.  Easwar Srini-
vasan 
 5. Prof. Inshad Ali 
Khan  
 6. Dr. Shital Prasad 
Mahendra 
 7. Prof. Rajesh Kumar 
Jangir 
 8. Prof. Vaishali Sovind 
Khaparde 
 9. Dr. Tulsee Giri Gos-
wami 
 

56-4.22 Review of Confirmation Cas-
es Based on Reassessment of 
Self-Appraisal Reports 
(SARs) and Suspension of 
Confirmation Order No. 
1432 dated 19.07.2024 

1. Prof. Mridula Gupta 
2. Prof. Ranjana Bajpai 
3. Prof. Rajesh Jangir 
4.Dr.Shital Prasad Ma-
hendra 
  

 1. Dr. Devesh Sharma 
 2. Dr. Prakash 
Choudhary 
 3. Prof. Vaishali Sovind 
Khaparde 
 4. Prof.  Easwar Srini-
vasan  
 5. Prof. Inshad Ali 
Khan  
 6. Dr. Tulsee Giri Gos-
wami 
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56-4.24 

To review and revise the 
numeric criteria presently 
followed for Self-Appraisal 
Report (SAR) of faculty 
members for their confirma-
tion 

1. Prof. Ranjana Bajpai 
  

 1. Prof. Mridula Gupta 
 2. Dr. Devesh Sharma 
 3. Prof.  Easwar Srini-

vasan 
 4. Prof. Inshad Ali 

Khan  
 5. Dr. Shital Prasad 

Mahendra 
 6. Prof. Rajesh Kumar 

Jangir 
 7. Prof. Vaishali Sovind 

Khaparde 
 8. Dr. Tulsee Giri Gos-

wami 
 9. Dr. Prakash 

Choudhary 
 

56-5.3 Review of CAS Application of 
Dr. Shital Prasad Mahendra, 
Department of Hindi, for 
promotion to the Post of 
Prof. 

1. Prof. Mridula Gupta 
2. Prof. Ranjana Bajpai 
3. Prof. Rajesh Jangir 
4. Dr. Shital Prasad Ma-
hendra 

 1. Dr. Devesh Sharma 
 2. Dr.Prakash 
Choudhary 
 3. Prof. Vaishali Sovind 
Khaparde 
 4. Prof.  Easwar Sriniva-
san 
 5. Prof. Inshad Ali Khan  
 6. Dr. Tulsee Giri Gos-
wami 

56-5.4 

Evaluating the performance, 
suitability and capability of 
Mr. Kedar Pahadsingh in his 
current role as the Personal 
Assistant to the Vice Chan-
cellor of the Central Univer-
sity of Rajasthan 

   1. Prof. Mridula Gupta 
 2. Dr. Devesh Sharma 
 3. Prof.  Easwar Srini-

vasan 
 4. Dr. Prakash 

Choudhary 
 5. Prof. Inshad Ali 

Khan  
 6. Dr. Shital Prasad 

Mahendra 
 7. Prof. Rajesh Kumar 

Jangir 
 8. Prof. Vaishali Sovind 

Khaparde 
 9. Prof. Ranjana Bajpai 

10. Dr. Tulsee Giri Gos-
wami 

 
Resolution: As per above discussion/ decision, the Minutes of the 56th meet-
ing of the Executive Council were confirmed. 

 

 57-2.2 Action Taken Report for the agenda items of 56th meeting of Executive 
Council held on 05.08.2025  
 

Item 
No. 

Agenda Item Action Taken 

56-4.1 Minutes of the 25th, 26th and 27th Build-
ing Works Committee meeting held on 
28.10.2024, 23.04.2025 and 09.06.2025. 

Confirmed. 

56-4.2 Minutes of the 41st, 42nd and 43rd Fi-
nance Committee meeting held on 

Confirmed. 
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08.11.2024, 25.04.2025 and 09.06.2025 
respectively 

56-4.3 Number of candidates to be called for in-
terview for various faculty positions 

Notified vide No. 1813 
dated 25.08.25 and 
Implemented 

56.4.4 Amount of late fees and other subsequent 
measures in case students do not deposit 
the hostel fee and mess dues even after 
late fee deadline is over- Committee re-
port 

Notified vide No. 1814 
dated 25.08.25 for im-
plementation. 

56-4.5 Appointment to the post of Section Officer 
against advertisement no. 4411 dated 
13.03.2024 

Notified vide No. 1834 
dated 26.08.25 and Ex-
ecuted 

56-4.6 To consider request for lien of faculty 
members. 

Notified vide No. 1815 
dated 25.08.25  

56-4.7 Enhancement of consolidated monthly 
remuneration for Medical Officer engaged 
on contract basis 

Notified vide No. 1816 
dated 25.08.25  and 
executed 

56-4.8 To consider the MoUs/MoAs to be signed 
by the University 

Notified vide No. 1817 
dated 25.08.25 

56-4.9 Proposal to establish War Trophies at 
Central University of Rajasthan 

Notified vide No. 1818 
dated 25.08.25 Pro-
posal submitted to 
Ministry of Defence 
and Ministry of Educa-
tion as per procedure 

56-4.10 Shifting of Schools to Nayak Jadunath 
Singh Academic Building (4A2) 

Notified vide No. 2155 
dated 24.09.25 and Ex-
ecuted 

56-4.11 Minutes of the 29th Academic Council 
Meeting held on 22.07.2025. 

Notified vide No. 1819 
dated 25.08.25 regard-
ing confirmation of 
minutes and and im-
plementation of indi-
vidual agenda under 
Process. 

56-4.12 Project proposal from NITTTR Bhopal to 
develop Outcome Based Curriculum for 
UG and PG programmes of Central Univer-
sity of Rajasthan 

Notified vide No. 1820 
dated 25.08.25 Pro-
posal under process. 

56-4.13 Contractual farming on University Land 
for Agriculture purpose 

Notified vide No. 1821 
dated 25.08.25 Com-
mittee has been consti-
tuted for execution. 

56-4.14 Provision for encouraging punctuality and 
enhancing Institutional efficiency among 
employees 

Under Process 

56-4.15 Matter of Confirmation of service upon 
completion of Probation Period in respect 
of Dr. Pritpal Singh and Dr. Bhavna Saini, 
Assistant Prof., Department of Data Sci-

Notified vide No. 1835 
dated 26.08.25 Under 
process. 
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ence & Analytics 
56-4.16 Proposal for Engaging the Services of Shri 

Madhukar Gupta, Senior Retired IAS Of-
ficer 

Notified vide No. 1880 
dated 29.08.25 Offer of 
engagement issued 

56-4.17 Proposal for Change in Location of 
Kendriya Vidyalaya (KV) in the University 
Master Plan 

Notified vide No. 1822 
dated 25.08.25 

56-4.18 University Calendar and Diary Notified vide No. 1836 
dated 26.08.25  for ex-
ecution. 

56-4.19 To consider the proposal for construction 
of 54 Nos. Type C Staff Quarters, Academic 
Building 4A-7, a 10-bedded Primary 
Health Centre (PHC), and a Community 
Centre 

Notified vide No. 1837 
dated 26.08.25 The 
matter placed before 
the Building Works 
Committee in its meet-
ing held on 07.11.2025. 
Minutes taken up sepa-
rately as item no. 57-
4.1. 

56-4.20 Procurement of High Performance Liquid 
Chromatograph (HPLC) and Particle Size 
and Zeta potential Analyzer through seed 
grant. 

Notified vide No. 1838 
dated 26.08.25 Process 
of procurement of said 
equipments through e-
tendering initiated. 

56-4.21 Proposed Revised Draft Shortlisting Crite-
ria for recruitment on teaching positions 

Notified vide No. 2196 
dated 26.09.25 Under 
process. 

56-4.22 Review of Confirmation Cases Based on 
Reassessment of Self-Appraisal Reports 
(SARs) and Suspension of Confirmation 
Order No. 1432 dated 19.07.2024 

Notified vide No. 2153 
dated 24.09.25 Under 
process. 

56-4.23 Adoption of Guidelines for Professional 
Email Communication in the University 

Notified vide No. 1996 
dated 11.09.25 Email 
group restriction has 
been implemented. 

56-4.24 To review and revise the numeric criteria 
presently followed for Self-Appraisal Re-
port (SAR) of faculty members for their 
confirmation 

Notified vide No. 1840 
dated 26.08.25 Under 
process 

56-5.1 Academic and Professional Misconduct by 
Dr. Sharita Sharma, Assistant Prof., De-
partment of Linguistics 

Notified vide No. 1841 
dated 26.08.25 Enquiry 
committee constituted 
and Under process. 

56-5.2 Conduct and Performance of the Security 
Officer, Mr. Rajpal Singh Rewar 

Notified vide No. 1842 
dated 26.08.25 Enquiry 
committee constituted 
and under process. 

56-5.3 Review of CAS Application of Dr. Shital 
Prasad Mahendra, Department of Hindi, 
for promotion to the Post of Prof. 

Notified vide No. 2156 
dated 24.09.25 

56-5.4 To evaluates the performance, suitability Advisory for perfor-
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and capability of Mr. Kedar Pahadsingh in 
his current role as the Personal Assistant 
to Vice Chancellor 

mance and justification 
for the suitability for 
the post issued 

56-5.5 To report the recommendation of UCC on 
Complaint of Ms. Anita Meena, Ph.D. 
Scholar, Dept. of Biotechnology against 
her supervisor Prof. Gajanan Zore 

Notified vide No. 1879 
dated 29.08.25 Show 
cause notice given to 
the Ph.D Scholars. 

56-5.6 Appointment of Intercontinental Educa-
tion Link Ltd. as Counsellor cum Consult-
ant for admission of International Stu-
dents  

Notified vide No. 1843 
dated 26.08.25  Imple-
mentation under pro-
cess  

56-5.7 Selection Committee recommendations 
for the three positions of Assistant Prof. 
(SC-01, OBC-01 and EWS-01) in the De-
partment of Chemistry 

The positions of Assis-
tant Prof. (SC & EWS), 
Department of Chemis-
try have been re-
advertised   

 
Discussion: It was discussed that action on the following resolutions of the pre-
vious 56th meeting of Executive Council are under process: 
 

S.No. Agenda Item No. Particulars of Agenda 
1 56-4.21 Proposed Revised Draft Shortlisting Criteria for 

recruitment on teaching positions 
2 56-4.24 To review and revise the numeric criteria present-

ly followed for Self-Appraisal Re-port (SAR) of fac-
ulty members for their confirmation 

 
Consequent upon completion of the work, the same shall be reported in the ensu-
ing meeting of the Executive Council.  

The Comments received from Prof. Rajesh Kumar Jangir (Visitor Nominee) on 
draft minutes  regarding this agenda is placed as under: 

“We should avoid the simultaneous occurrence of confirmation of the minutes as 
well as action taken on the same minutes. First, we should get confirmation of the 
minutes and then action taken be part of the agenda. The minutes of 56th EC 
meeting were circulated to EC members after three months of the meeting, which 
seems too long”.   
 
No dissent/ suggestion received from any other member on this agenda.  
 
Resolution: The Executive Council noted the Action Taken Report on reso-
lutions of the previous meeting.  

 

56-3.0 REPORTING ITEMS / ITEMS FOR RATIFICATION 

 

57-3.1 To report the status of filling up of Teaching and Non-Teaching Positions  
 
Status of filling up of Teaching and Non-Teaching Positions since January 2022 is 
as follow: 
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Teaching 

Name of the Posts 
No. of Positions  

GEN SC ST OBC EWS TOTAL 
Prof.  3 0 0 3 0 6 

Associate Prof.  10 6 1 3 0 20 

Assistant Prof.  12 7 6 20 10 55 

Total  25 13 7 26 10 81 

 
Non-Teaching (includes positions filled through Promotion)  

Name of the  
Posts 

No. of positions 

GEN SC ST OBC EWS TOTAL 
Group A 18 0 0 0 0 18 

Group B 18 0 0 0 0 18 

Group C 38 4 1 14 1 58 

Total 74 4 1 14 1 94 

The University has issued Advertisement for the following positions which 
are under process: 

Teaching 

Name of the Posts 
No. of Positions  

GEN SC ST OBC EWS TOTAL 

Prof.  6 4 1 4 0 15 

Associate Prof.  1 2 3 4 2 12 

Assistant Prof.  3 4 0 3 4 14 

Total  10 10 4 11 6 41 

 
Non-Teaching 

Name of the  
Posts 

No. of positions 
GEN SC ST OBC EWS TOTAL 

Group A 1 0 0 0 0 01 

Group B 5 0 0 1 0 06 

Group C 8 0 0 1 1 10 

Total 14 0 0 2 1 17 
 
Status of Backlog Positions as on date is as under: 

 
Teaching 

Name of  
the Posts 

No. of Vacant Positions 

SC ST OBC EWS TOTAL 

Prof.  6 2 4 N/A. 12 

Associate Prof.  3 3 6 N/A. 12 

Assistant Prof.  2 1 0 N/A. 3 

Total  11 6 10 N/A. 27 
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Non-Teaching 

Name of  
the Posts 

No. of vacant positions 

SC ST OBC EWS TOTAL 

Group A 0 0 0 N/A. 0 

Group B 1 0 2 N/A. 3 

Group C 1 0 0 N/A. 1 

Total 2 0 2 N/A. 4 
 

Resolution: The Executive Council Noted and Ratified the action taken. 

 

 

57-3.2 To report the various Teaching and Non-Teaching posts advertised by the 

University for recruitment since last 56th EC meeting held on 05.08.2025.  

 
Teaching Positions – Direct Recruitment 

1. Advertisement No. 1126 dated 27.06.2025 for 07 teaching positions un-

der Direct Recruitment 

2. Advertisement No. 1494 dated 25.07.2025 for 18 teaching position under 

Direct Recruitment 

3. Advertisement No. 1896 dated 01.09.2025 for 04 teaching positions un-

der Direct Recruitment 

4. Advertisement No. 2045 dated 16.09.2025 for the post of Prof., Depart-

ment of Computer Science & Engineering under Direct Recruitment  
 

Teaching Positions – Contractual Appointments  

1. Advertisement No. 940 dated 11.06.2025 for the post of Assistant Prof.s 

under ODLOP 

2. Advertisement No. 2195 dated 26.09.2025 - Walk-in-Interview for the 

post of Assistant Prof.(s) in the Department of Pharmacy, Health Science 

& Physics (Contractual) 
 

Non-Teaching Positions – Direct Recruitment 

1. Advertisement No. 2322 dated 08.10.2025 for the posts IAO and Junior 

Engineer-Civil and Electrical 
 

Non-Teaching Positions – Contractual Appointments  

1. Advertisement No. 1297 dated 10.07.2025 for the posts of Law Officer 

and Video Editor on contractual basis – Copy 

2. Advertisement No. 1537 dated 29.07.2025 for 13 Non-Teaching Positions 

to be engaged through outsourced agency 

3. Advertisement No. 1611 dated 05.08.2025 for the post of Veterinarian on 

contractual basis 

4. Advertisement No. 2033 dated 15.09.2025 for the post of Assistant Ac-

counts on contractual basis 

 
Resolution: The Executive Council Noted and Ratified the action taken. 
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57-3.3 To report Joining of faculty / Non-faculty members appointed on regular 
basis since last 56th EC meeting held on 05.08.2025 
 

(1) Joining of faculty members: The Following teachers have joined the Uni-
versity on regular basis against the recruitment advertisement No.  4410 
dated 13.03.2024, No.  3407 dated 22.01.2025 and No.  37 dated 04.04.2025, 
through direct recruitment 
 

S. 
No. 

Name Post Department 
Post Cat-

egory 
Date of 
joining 

1. Dr. Rajan Singh 
Associate 
Prof. 

Electronic and 
Communication 

SC 05.09.2025 

2. 
Dr. Manmohan Singh 
Chauhan 

Assistant 
Prof. 

Chemistry  OBC 09.09.2025 

3. Dr. Debashree Das  
Assistant 
Prof. 

Health Sciences UR 24.09.2025 

4. Dr. Anurag Singh 
Assistant 
Prof. 

Health Sciences UR 08.10.2025 

5. Dr.  Preeti R. Gotmare 
Associate 
Prof. 

Management OBC 03.11.2025 

 
(2) Joining of Non-faculty members: The following Non-faculty members 

have  joined the University on  regular basis against the recruitment adver-
tisement No. 1185 date 25.06.2024 and No.4411 date 13.03.2024, 
through direct recruitment: 

 

S. 
No 

Name of the Employee Post Group 
Post 
Cate-
gory 

Date of 
joining 

1. Mr. Rajnish Kumar Ojha Executive  
Engineer 

A UR 04.11.2025 

2. Dr. Lokesh Prajapati Medical Officer A UR 16.08.2025 
3.   Mr. Chattar Singh System                

Analyst 
A UR 30.08.2025 

4. Mr.Vineet Prakash 
Bishnoi 

Section Officer B UR 29.08.2025 

 
Resolution: The Executive Council Noted the same. 

 

 

57-3.4 To report Relieving of regular faculty/ Non-faculty members since last 56th 
EC meeting held on 05.08.2025 
 
(1) Relieving of faculty members: The following faculty members have been 

relieved from the University on Resignation/Technical Resignation: 

 

S. 
No 

Name Post Department Date of Re-
lieving 

Remarks 

1 Dr. Rajan Singh Assistant 
Prof. 

Electronic and 
Communication 

05.09.2025 To join the post 
of Associate 
Prof. at CURaj 
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(2) Relieving of Non-faculty members on resignation/ technical resigna-
tion: The following Non-faculty members have been relieved from the Uni-
versity on resignation/ technical resignation. 

S. 
No 

Name of the 
Employee 

Post 
Date of Re-

lieving 
Remarks 

1. Mr.Vineet Pra-
kash Bishnoi 

Assistant  29.08.2025 To join the post of Section 
Officer at CURaj. Retaining 
lien for two years. 

2 Mr. Rajesh               
Kumar 

Junior              
Engineer 
(Civil) 

31.10.2025 To join the post of Assistant 
Executive Engineer (Civil) 
at IIT Delhi Retaining lien 
for one year. 

(3) Relieving of Non-faculty members who promoted on higher post: The 
following Non-faculty members have been relieved due to their promotion 
on higher posts. 

S. 
No 

Name of the Employee 
and designation 

Post Date of Re-
lieving 

Remarks 

1 Ms. Lata Gurbaxani UDC 30.08.2025 Promoted to the post of 
Assistant  

2 Mr. Santosh Kumar UDC 18.08.2025 Promoted to the post of 
Assistant 

3 Mr. Ashish Kumar 
Sharma  

MTS 18.08.2025 Promoted to the post of 
LDC 

 
Resolution: The Executive Council Noted the same. 

 

 

56-3.5 To report recommendations of the Selection/ Screening cum Evaluation 
Committees for Promotion of faculty members under CAS.  
 
i) The envelopes, containing recommendations of the Selection / Screening-

cum-Evaluation Committees meetings held between 05.02.2025 and 
03.10.2025, were opened.  

ii) The Committees recommended the promotion of 03 faculty members from 
Academic Pay Level 12 to 13A, 03 faculty members from Academic Pay 
Level 11 to 12, and 04 faculty members from Academic Pay Level 10 to 11. 
Total of 10 promotions of faculty members were recommended by the Selec-
tion/ Screening cum Evaluation Committees. 

iii) The recommendations of the Selection/ Screening cum Evaluation Commit-
tees have been approved by the Vice Chancellor under Section 11(3) of Cen-
tral Universities Act, 2009. 

iv) The recommendations of the Selection/ Screening-cum-Evaluation Commit-
tees for faculty promotion under CAS are as follows: 
 

(1) Promotion from Academic Pay Level 12 to 13A :- (Stage 3 to 4) 
 

S. 
No 

Name of the Faculty 
and Department 

Date of 
meeting 

Recommendation of 
Committee 

Date of 
promotion 

1 Dr. Garima Kaushik 05.02.2025 Suitable for promotion 
under CAS from Assistant 
Prof. (Leve-12) to Associate 
Prof. (Leve-13A) w.e.f  date 
of eligibility 16.07.2023 

08.08.2025 
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2 
 
 
 

Dr. Neha Arora 14.04.2025 Suitable for promotion 
under CAS from Assistant 
Prof. (Leve-12) to Associate 
Prof. (Leve-13A) form cor-
rect date of eligibility 
which is to be verified. 
Performa for promotion 
of CAS to be verified.   
w.e.f  date of eligibility 
21.05.2024 

08.08.2025 

3 Dr. Shaziy Ahamed 19.03.2025 Suitable for promotion 
under CAS from Assistant 
Prof. (Leve-12) to Associate 
Prof. (Leve-13A) w.e.f.  date 
of eligibility 04.06.2023 

08.08.2025 

 
(2) Promotion from Academic Pay Level 11 to 12 :- (Stage 2 to 3) 

S. 
No 

Name of the Facul-
ty and Department 

Date of 
meeting 

Recommendation of  
Screening cum Evalua-

tion Committees 

Date of 
promotion 

1 Dr. Jay Prakash 
Tripathi 

18.04.2025 Grant upward movement 
under CAS from Assistant 
Prof. (Leve-11) to Assis-
tant Prof. (Leve-12) w.e.f 
.25.08.2024 

22.08.2025 

2 Dr. Vipul Kakkar 18.04.2025 Grant upward movement 
under CAS from Assistant 
Prof. (Leve-11) to Assis-
tant Prof. (Leve-12) w.e.f 
10.08.2024 

22.08.2025 

3 Dr. Subrat Kumar 
Panda 

18.04.2025 Grant upward movement 
under CAS from Assistant 
Prof. (Leve-11) to Assis-
tant Prof. (Leve-12) w.e.f . 
24.10.2024 

05.09.2025 

(3) Promotion from Academic Pay Level 10 to 11 :- (Stage 1 to 2) 

S. 
No. 

Name of the Facul-
ty and Depart-

ment 

Date of 
meeting 

Recommendation of  
Screening cum Evalua-

tion Committees 

Date of 
promotion 

1 Dr. Kashinath G. 
Metri 

08.04.2025 Grant upward movement  
under CAS from Assistant 
Prof.(Leve-10) to Assistant 
Prof.(Leve-11) w.e.f  
01.10.2023  

22.08.2025 

2 Dr. Anoop Kumar  22.09.2025 Grant upward movement  
under CAS from Assistant 
Prof. (Leve-10) to  Assis-
tant Prof. (Leve-11) w.e.f. 
16.03.2024 

17.10.2025 

3 Dr. Rina Ramkishor 
Godara 

03.10.2025 Grant upward movement 
under CAS from Assistant 

17.10.2025 
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Prof. (Leve-10) to Assistant 
Prof. (Leve-11) w.e.f . 
06.03.2024 

4 Dr. T. Sangeetha 03.10.2025 Grant upward movement 
under CAS from Assistant 
Prof. (Leve-10) to Assistant 
Prof. (Leve-11) w.e.f . 
09.03.2024 

17.10.2025 

 
Resolution: The Executive Council Noted and Ratified the action taken. 

 

 

57-3.6 To report promotion of Non-faculty Staff through DPC 
 
The University conducted Departmental Promotion through the duly constituted 
Departmental Promotion committee in its meetings held on 22.11.2022, 
29.01.2024 & 12.12.2024. Subsequent to the recommendation of the DPC, and 
approval of the Vice-Chancellor, following non-teaching staff have been promot-
ed and joined the respective new post as per details given below.    

 
Resolution: The Executive Council Noted and Ratified the action taken. 

SL. 
No 

Name and designation of 
Employees 

Promo-
tional post 

Group 
Post 

Category 
Date of 

Promotion 
1 Mr. Santosh Kumar               

Kumawat, UDC 
Assistant B UR 18.08.2025 

2 Ms. Lata Gurbaxani, UDC Assistant  B UR 30.08.2025 
3 Mr. Ashish Kumar Sharma, 

MTS 
LDC C UR 18.08.2025 

 

 

57-3.7 Increasing the Cash prize for Teaching Excellence Award 
 

In 2023, the University established an award to recognize outstanding teachers in 
different categories from higher education institutions who have significantly im-
pacted the quality of education through their innovative teaching methods, re-
search, commitment and service to society. 
 
The award in three categories consists of cash prize of ₹ 25,000/-, a shawl, certifi-
cate and a citation plaque. The same has been approved by the Executive Council 
in its 51st meeting held on 21.02.2024. 

 
The Executive Council in its 54th meeting held on 28.02.2025 approved the pro-
posal for conferring the Life Time Achievement Award to Padma Awardees by 
increasing the Cash prize from ₹ 25,000 to ₹ 51,000 alongwith a shawl, Bhagwat 
Geeta, Shreefal and a Memento. 
It is pertinent to mention that this prestigious award is a National level award in 
which nominations are invited from teachers from across the country including 
IITs, NITs, Central and State Universities. This prestigious award is conferred up-
on in a grand ceremony on the occasion of Teachers Day every year. 
 

To maintain consistency and give appropriate recognition to the awardee Teach-
ers as directed, the Chairman, Executive Council approved the proposal for in-
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creasing the cash prize from ₹ 25,000 to ₹ 51,000 alongwith a shawl, certificate 
and a citation plaque. 
 
Resolution: The Executive Council Noted and Ratified the action taken. 

 

 

57-3.8 To report Publication of approved amendments of Statute 11, 13 and 40 in 
the Gazette of India 
 
The MoE conveyed the assent of the President in his capacity as the Visitor of the 
Central University of Rajasthan to the proposal for amendments of Statute 11 
(Executive Council: Members & Quorum) Statute 13 (Academic Council: Members 
& Quorum) and Statute 40 (Appointment of Heads of Department) vide its letter 
dated 27.03.2025 and 09.04.2025 respectively with an instruction to publish the 
amended Statutes in the Official Gazette of India. 
 
Accordingly, University has published the approved amended Statutes 11, 13 and 
40 in the Gazette of India Notification through Department of Publications. 
 
Copy of the relevant Notifications dated 07.07.2025 (for Statute 11 and 13) and 
Notification dated 13.08.2025 (for Statute 40) published in the Gazette of India 
on 13.08.2025 (Statute 11) and 08.10.2025 (Statute 13 & 40) attached as Annex-
ures- B1, B2 & B3. 
 
Resolution: The Executive Council Noted and Ratified the action taken. 

 

 

57-3.9 To report execution of Lease Deed Agreement between ICICI Bank and Cen-
tral University of Rajasthan for opening of Branch at University 

The Executive Council in its 51st Meeting held on 20.02.2024 and the Finance 
Committee in its 43rd Meeting held on 09.06.2025 had approved the proposal for 
the establishment of a branch of ICICI Bank on the University campus for a period 
of 20 years. 

In this regard, the University has executed and signed the Lease Deed Agreement 
with ICICI Bank on 01.10.2025 at the office of the Sub-Registrar, Registration and 
Stamps Department, Govt. of Rajasthan Kishangarh. A copy of the duly executed 
Lease Deed, is attached as Annexure–C. 

Further, the Bhumi Poojan ceremony for the upcoming ICICI Bank Branch on the 
University campus was conducted by ICICI Bank on 13.10.2025. 

Resolution: The Executive Council Noted and Ratified the action taken. 
 

 

57-3.10 Nomination of the member of Finance Committee by the Executive Council 
under Statute 17 (1) (iv) 

As per Statute 17 (1) (iv) for constitution of Finance Committee, three persons 
are to be nominated by the Executive Council out of whom at least one shall be 
member of the Executive Council.  
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The Competent Authority, in his capacity of the Chairman of the Executive Coun-
cil has nominated following as members of the Finance Committee: 
 

S.No Name In replacement of  Remarks 
1 Prof. Vaishali Sovind 

Khaparde, Dr. Babasaheb 
Ambedkar Marathwada 
University, Chhatrapati 
Sambhajinagar 

Prof. Rajeev Saxena, 
Ex- EC Member, Uni-
versity of Rajasthan 

In capacity of one 
member of Execu-
tive Council. With 
effect from 
22.04.2025 

2 Prof. Suhas Pednekar 
Former Vice Chancellor 
University of Mumbai 

Sh. B.S. Patil, Ex Fi-
nance Officer Shivaji 
University, Kolhapur 

Three year term of 
Sh. Patil completed 
on 19.05.2025 

3 Shri Shrikant Kejriwal, 
Chartered Accountant  

Prof. S.K. Singh, Ex 
Vice Chancellor Raja-
sthan Technical Uni-
versity Kota 

The tenure as Vice 
Chancellor Raja-
sthan Technical 
University Kota 
completed 

 
Resolution: The Executive Council Noted and Ratified the action taken. 

 

 

57-3.11 Amendment in Experience Criteria for the post of Private Secretary in the 
Cadre Recruitment Rules (CRR) 
 

The University has advertised the post of Private Secretary several times since 
the year 2019, against Advertisement Nos. 4955 dated 07.03.2019, No. 5413 dat-
ed 16.03.2020, No. 350 dated 02.05.2022, No. 1542 dated 04.08.2023, but the po-
sitions could not be filled due to restrictive experience criteria prescribed in the 
existing CRR-2018 of the University. 
 

The duly constituted Committee, conducted the process of recruitment on the po-
sitions of Private Secretary at the University against Advertisement No. 4411 
dated 13.03.2024 and 2412 dated 28.10.2024. The Committee noted that as per 
the CRR–2018 and the above advertisements, the experience criterion reads as 
follows: 

“Three years of experience as Personal Assistant at Pay Level 06 in 7th CPC or in the 
Pay Band of Rs. 9300–34800 Grade Pay 4200 or Rs. 5200–20200 Grade Pay 3600 in 
6th CPC in Central/State Governments, University/Institution of Autonomous na-
ture.” 

However, as per the UGC Model Cadre Recruitment Rules (CRR) and CRRs of sev-
eral other Central Universities, the corresponding experience requirement is as 
follows: 

“At least three years’ experience as Personal Assistant or five years as Stenog-
rapher in a University/Research Establishment/Central/State Government/PSU or 
other autonomous bodies.” 

During Document Verification of the candidates present, the Committee found 
that there are some candidates who are working/worked as Stenographer with 
the pay level mentioned in the CRR-2018/Advertisement. 

In view of the above, the Committee  conducting the recruitment process for the 
post of Private Secretary proposed the following eligibility criteria for the post of 
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Private Secretary under direct recruitment: 

“Candidates having three years’ experience as Personal Assistant / Stenographer 
at Pay Level–06 in 7th CPC or in the Pay Band Rs. 9300–34800, Grade Pay 4200 
or Rs. 5200–20200, Grade Pay 3600 in 6th CPC in Central/State Governments, 
Universities, or Institutions of Autonomous nature" 

Hon’ble Vice Chancellor considered the fact that the University has struggled to 
fill the Private Secretary positions, despite four recruitment attempts in last three 
years due to overly strict experience requirements in CRR 2018. Accordingly, as 
proposed by the committee, Hon’ble Vice Chancellor broaden the experience cri-
teria to include candidates with 3 years’ experience as Personal Assistant or Ste-
nographer at Pay level 6 (7th CPC) or equivalent in Central/ State Governments, 
Universities or Autonomous Institutions. 

Accordingly, the selection for the post of Private Secretary against above adver-
tisements have been made as per amended eligibility criteria.  

It is also proposed that the amended eligibility criteria may be incorporated in 
the new Cadre Recruitment Rules for Non-Teaching Staff.  

Resolution: The Executive Council Noted and Ratified the action taken. 
 

 

57-3.12 To report the implementation of the approved recommendation of the 
Committee for Central Committee on Residence & Discipline Committee 
 
A complaint of ragging lodged by a student of the University was forwarded by 
the University Grants Commission (UGC) Anti-Ragging Helpline through an email 
dated August 18, 2025. The minutes of the Anti-Ragging Committee meeting dat-
ed 19.08.2025 and 20.08.2025 were forwarded for rehearing in the CCR&DC 
committee 
 
The Meeting of the CCR & Discipline Committee was held on 24.09.2025. The fol-
lowing students listed in the complaint were called before the committee for de-
tailed enquiry:- 
 

Complainant/Victim: 
1. Rahul Kumar (2024MSDS005), Dept. of Society Technology Interface 
2. Rishi Nagi (2024MBA019), Dept. of MBA 
3. Naveen Kumar Kaushik (2024MSDS009), Dept. of Society Technology Interface 
 

Accused: 
a) Sunil Meena (20231MSPH021), Dept. of Physics 
b) Vijay Pal (20221MSEC026), Dept. of Economics 
c) Aditya (2024BSEC029), Dept. of Economics 
d) Gaurav Chawaria (2023(MSL1004), Dept. of Linguistics 
 
The committee members, after the interrogation of students and the investiga-
tions carried out by the anti-ragging committee, unanimously agreed on the con-
clusions that any group fight is a serious matter and to be avoided in future, and 
strict action must be initiated A similar understanding has been shared after the 
investigation by the anti-ragging Committee in his MOM, while transferring the 
case to CCR&DC. 
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The Central Committee on Residence (University Ordinance 27) & Campus Disci-
pline Committee (University Ordinance 47) primarily deal with the matters of 
university students, halls of residence (hostels) and maintenance of student dis-
cipline on the University campus. Under the ordinance 47, Students Discipline 
(Section 6 (xxii), Statute 28 (1), clause 4 (3), the following students namely a) 
Sunil Meena (2023IMSPH021), Dept. of Physics: b) Vijay Pal (20221MSEC026), 
Dept. of Economics, c) Aditya (2024BSEC029), Dept. of Economics, d) Gaurav 
Chawaria (20231MSL1004), Dept. of Linguistics were found guilty of breach of 
discipline. 
 

The recommendation of the committee is that these students be expelled from 
the academic program for one year. Further, they should never be permitted hos-
tel accommodation. 
Accordingly, as per approval of the Competent Authority, the recommendations 
of the Central Committee on Residence and Discipline Committee, have been im-
plemented. 
 
Resolution: The Executive Council Noted and Ratified the action taken. 

 

57-4.0 ITEMS FOR CONSIDERATION 

 

57-4.1 Minutes of the 28th Building Works Committee meeting held on 07.11.2025 
 
The 28th  Meeting of the Building Works Committee of Central University of Raja-
sthan was held on 07.11.2025. 
 
Apart from others, following broad Agenda items were considered and resolved 
by the Building Works Committee:  
 

1. HEFA proposal for construction of Academic Building    4A-7, Construction of 
54 Nos. Residential Staff Quarters, Construction of Community Center and 
Construction of 10 Bedded PHC Building at Central University of Rajasthan. 

2. inviting an Expression of Interest for Appointment of Public Sector Undertak-
ing/Government organization under purview of Rule 133(3) of the GFR 2017 
as Project Management Consultant for (i) Construction of Academic Building 
4A-7  and (ii) Construction of 54 Nos. Residential Staff Quarters (iii) Construc-
tion of Community Center and (iv) Construction of 10 Bedded PHC Building at 
Central University of Rajasthan 

3. review the performance of the NPCC as Project Management Consultant for 
Construction of 1) Transit Mess and Dining Hall for B6 Hostel 2) Student Hos-
tel 600 Capacity 3) Kendriya Vidyalaya School Building 4) Indoor Sports Com-
plex 5) 250 Bedded Boys Hostel under PM-AJAY 6) 250 Bedded Girls Hostel 
under PM-AJAY 7) University Main Gate at Central University of  Rajasthan 

4. approve the expenditure incurred for construction of University Main Gate 
from the HEFA Term Loan-4 

5. revised payment schedule of payment to the M/s Vertex Construction for con-
struction of Central Library and 600-Bedded Hostel Buildings 

6. criteria for bid qualification and penalty clause for delay in execution of the 
estate/buildings/works at Central University of Rajasthan 

7. Issue of M/s Jatan Construction in respect of applicability of GST 
8. Construction of paver path for interconnection of Academic Buildings and Li-

brary building at Central University of Rajasthan 
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The Minutes of the Building Works Committee meeting are placed as                   
Annexure-D before the Executive Council for consideration and approval. 
 
Resolution: The Executive Council noted and appreciated the efforts taken by the 

Vice Chancellor for carrying out campus development and infrastructure works. 

The Executive Council approved the Minutes of 28
th

 Building Works Committee 

duly approved by the Finance Committee. 

 

 

57-4.2 Minutes of the 44th Finance Committee meeting held on 18.11.2025 
 
The 44th  Meeting of the Finance Committee of Central University of Rajasthan 
was held on 18.11.2025.  
 
The Minutes of the 44th Finance Committee was tabled before the Executive 
Council as Annexure E.   
 
Discussion: Following broad Agenda items considered and resolved by the Fi-
nance Committee were briefed to the members: 

a) Draft Separate Audit Report on Accounts of the University for F.Y. 2024-25. 
b) To consider Corporate Card Facility for Official purposes. 
c) To adopt and consider implementation of Special provisions for Scientific 

Ministries/ Departments in General Financial Rules (GFRs), 2017. 
d) To consider Increasing the Cash Prize for Teaching Excellence Award  
e) To consider the proposal to increase the Cash Award for Women Excellence 

on the occasion of Women Day. 
f) To consider the proposal for the Establishment of a Chair Professorship in 

the Earth Sciences 
g) To consider the proposal of research equipment for Central Instrumenta-

tion Facility (CIF) through HEFA Loan. 
 
Resolution: The Executive Council approved the Minutes of 44

th
 of the Finance 

Committee. 

 

 

57-4.3 Policy regarding public disclosure of Executive Council resolution pertain-
ing to confidential and service matter/ conduct of the employees 
 

Presently, the minutes of the Executive Council (EC) meetings having details of 
discussion held during the meeting and decision thereof are placed in the public 
domain on the University website and on the Samarth Portal, to ensure transpar-
ency and dissemination of decisions taken by the EC. 

Sometimes the agenda are related to service matters/ conduct of the employees. 
In the recent past, it is observed that public disclosure of such Executive Council 
resolutions creates unpleasant environment/ initiation of litigation, before any 
final action by the University. Although, few resolutions are only tend to creation 
of committees for detailed enquiry/ examination on the matter. 

During the last 56th meeting of the Executive Council held on 5th August 2025, 
some agenda items (No. 56-5.1, 56-5.2, 56-5.3, 56-5.4, and 56-5.5) pertained to 
complaints, misconduct, performance review, promotion and recommendations 
of the University Complaints Committee. These matters are inherently confiden-
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tial and sensitive, involving personal details and disciplinary proceedings of indi-
vidual staff members. The Executive Council had resolved that some of these mat-
ters remain under process for further examination by constitution of committees 
and finalisation of enquiries. Disclosure of such items in the public domain at this 
stage may: 
 Prejudice or compromise the ongoing process of enquiry/decision-making; 
 Adversely affect the examination and fair outcome of the matters; and 
 Tarnish the reputation and dignity of the individuals concerned, even before 

a final decision has been reached. 

It is also pertinent to mention that similar practices are being followed in other 
Central Funded Institutions, wherein part minutes of Minutes of Statutory bodies 
dealing with matters of disciplinary proceedings, vigilance, service records, pro-
motions and complaints of individual employees are kept confidential and not 
disclosed on the public domain, although they remain part of the official records 
and accessible to the members of the concerned statutory bodies and concerned 
University authorities. 

In view of the above, it is proposed that the University may adopt a practice of 
not disclosing those part of the minutes of Executive Council that pertains to con-
fidential, sensitive, service matters, in public domain. However, these items shall 
continue to form part of the official records and will be accessible to the Compe-
tent Authority and concerned members of the statutory bodies. 

Discussion: It was clarified that the complete Minutes of the Executive Council 
will be shared with the members of Executive Council, however items/ resolution 
of sensitive/ confidential nature and related service matter/ conduct of the em-
ployees will not be placed on the Public domain (University website). 
The Comments received from Prof. Mridula Gupta, UGC Chairman Nominee on 
draft minutes  regarding this agenda is placed as under: 
“It was also resolved that the following agenda items of the 56th Meeting—56-
4.22, 56-5.1, 56-5.2, 56-5.3, 56-5.4, and 56-5.5—shall not be made publicly avail-
able. This was never resolved. Also out of these 56-4.22 is regarding review of 
confirmation cases (unless the faculty members don’t know about their cases 
how will they rectify it), 56-5.3 is case of Dr S.Prasad promotion which are all 
part of 57th EC meeting”. 
 
No dissent/ suggestion received from any other member on this agenda.  
 

Resolution: The Executive Council approved the proposal with the follow-
ing stipulation: 
 Complete Minutes of the Meeting alongwith resolution will be shared with 

all members of the Executive Council. However, for confidential, sensitive 
or service-related matters, it will be recorded that it will not be made pub-
lic.  

 Agenda items pertaining to confidential, sensitive or service-related and 
corresponding resolutions shall not be uploaded or published on the pub-
lic domain, including the University website. 

 Accordingly, it was also resolved that the following agenda items of the 
56th  Meeting—56-4.22, 56-5.1, 56-5.2, 56-5.3, 56-5.4, and 56-5.5—shall 
not be made publicly available. 
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57-4.4 Streamlining the Process of Medical Reimbursement as per University                 
Ordinance 29 

Ordinance 29 of the Central University of Rajasthan provides for Medical Reim-
bursement to regular employees of the University. As per Clause 2.11, Hospital 
means a hospital established or recognised by the University or Government or 
State Government for providing medical facilities. It includes a departmental dis-
pensary established and run by a Department of the University and Government 
or State Government, a hospital maintained by a local authority or any other hos-
pital with which arrangements have been made by the University for the treat-
ment of University employees and members of their families. 

To ensure uniform implementation, clarity and streamline the reimbursement 
process, the Competent Authority constituted a Committee to review the existing 
practice and submit its recommendations. 

In view of the above, following is recommended: 

1. Eligible Hospitals: Reimbursement may be allowed for treatment taken in 
any Government, private, aided/trust-owned, or other hospitals/clinics reg-
istered or approved by the Central/State Government through a valid regis-
tration certificate (GST, Clinical Establishment, or equivalent). 

2. Essential Medicines and Vaccines: Reimbursement may include pre-
scribed essential vitamins and vaccines in cases of serious or chronic diseas-
es (e.g. hypertension, diabetes, cardiac ailments, arthritis, anemia, kidney 
diseases, cancer) and during pregnancy. 

3. Medical Aids: Reimbursement may be allowed for lenses (in cataract sur-
gery), hearing aids, and similar essential aids. 

4. Rates: Reimbursement shall be made at CGHS/ AIIMS rates or actual ex-
penditure, whichever is less. 

In cases where CGHS/AIIMS rates are not available, rates may be fixed at the Uni-
versity level after a market survey by a duly constituted Committee. 

The above arrangement may be implemented with immediate effect and claims 
already submitted may also be considered. 

Discussion: The recommendations of the constituted committee as per Minutes 
of Meeting dated 18.11.2025 alongwith list of duly registered private hospitals 
that are not CGHS empaneled, but are frequently used by the employees at Jai-
pur/ Ajmer/ Kishangarh was placed on table before the Executive Council for 
permitting reimbursement at CGHS ceiling rates. The same is attached as Annex-
ure-N. 

Resolution: The Executive Council noted the difficulties being faced by the 
employees and appreciated the initiative taken by the Vice Chancellor to-
wards streamlining the medical reimbursement procedure for the better-
ment of the employees. The Executive Council approved the above pro-
posal. 
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57-4.5 Proposal for establishment of Babu Jagjivan Ram Research Centre in the 
University Campus. 

It is a matter of great pride to share another significant milestone regarding sanc-
tioning of the Babu Jagjivan Ram Chair Scheme towards establishing the Babu 
Jagjivan Ram Research Centre at our University by the Babu Jagjivan Ram Na-
tional Foundation, Ministry of Social Justice & Empowerment, Government of In-
dia. Copy of sanction/ proposal from Babu Jagjivan Ram National Foundation is 
attached as Annexure-F. 

The Chair will serve as a centre of learning and research on issues concerning the 
social, economic, and cultural life of the Scheduled Castes, Scheduled Tribes, and 
other weaker sections of society. 

To support its activities, the Chair will have four regular staff positions — Prof., 
Research Officer, Stenographer, and Peon. A grant-in-aid of ₹35 lakhs per year 
will be provided to the University to carry out activities as stipulated under the 
Scheme and MoU, along with a one-time grant of ₹2 lakhs for initial establish-
ment and startup costs. 

For this a MoU will be sign with Babu Jagjivan Ram National Foundation. Dr. D.P 
Negi, Assistant Prof., Department of Social Work has been nominated by the au-
thority for coordination with Babu Jagjivan Ram National Foundation for estab-
lishment of Babu Jagjivan Ram Research Centre in the University Campus. 
 
Resolution: The Executive Council congratulated the University for getting 
the sanction to Establish the Babu Jagjivan Ram Research Centre in the Uni-
versity Campus.  The Executive Council approved the proposal. 

 

 

57-4.6 Fresh panel for appointment of Chancellor of Central University of Raja-
sthan by the Hon’ble Visitor 
 

The five-year term of Dr. K. Kasturirangan, Former Chairman, ISRO, as Chancellor 
of the Central University of Rajasthan, ended on 10.04.2023. As approved by the 
Executive Council, a panel of six eminent personalities was forwarded to the MoE 
on 05.09.2023 and 26.09.2023, for placing before the Hon’ble Visitor under Stat-
ute 1 read with Section 27 of the Central Universities Act, 2009. 

Subsequently, considering unwillingness or no response from nominees, a fresh 
panel of four eminent personalities approved by the Executive Council in its 52nd 
meeting held on 18.07.2024 was forwarded to MoE on 12.08.2024 for considera-
tion by the Hon’ble Visitor. 

As per Statute 1(2), the Chancellor holds office for a term of five years and contin-
ues until the successor assumes office. However, following the sad demise of Dr. 
K. Kasturirangan on 25.04.2025, the post of Chancellor has fallen vacant, necessi-
tating early appointment of his successor. In accordance with Statute 1(1), the 
Chancellor is to be appointed by the Visitor from a panel of not less than three 
persons of eminence recommended by the   Executive Council. 

Pursuant to EC approval through circulation dated 09.05.2025, a revised panel of 
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the following four eminent personalities who had conveyed consent was forward-
ed to the MoE: 

1. 1. Prof. Anil Sahasrabuddhe, Chairman, National Education Technology Forum 
2. 2. Dr. Shekhar C. Mande, Former Director General, CSIR 
3. 3. Prof. Abhay Karandikar, Secretary, DST 
4. 4. Dr. H. R. Nagendra, Padmashri Awardee, Yoga Researcher & Academic Writer 

(replacing Prof. D.P. Singh) 
 
Now, MoE vide letter dated 22.10.2025 (Annexure-G) has requested submission 
of a fresh panel recommended by the Executive Council, along with bio-data of the 
proposed candidates and complete minutes of the relevant EC meeting. 
 

In view of the above it is proposed that the names of following 05 eminent per-
sonalities, may be forwarded as a fresh panel to the Ministry of Education for ap-
pointment of Chancellor by the Hon’ble Visitor: 
 

1. Dr. Shekhar C. Mande, Former Director General, CSIR 
2. Dr. H. R. Nagendra, Padmashri Awardee, Yoga Researcher & Academic Writer  
3. Shri Radhakishan Damani, Founder & Chairman, D Mart   
4. Shri Anil Agarwal, Founder of Vendanta Group  
5. Shri Ajay G Piramal Chairman of the Piramal Group  

Discussion: Hon’ble Vice Chancellor reported that as per process, consent of the 
proposed eminent personalities is taken and thereafter panel of consented per-
sonalities recommended by the Executive Council is forwarded to the Ministry 
for consideration of the Hon’ble Visitor. It was also briefed that Shri. Ajay G           
Piramal has shown his inability for the same.  
 
One member, suggested name of Prof. K.N. Ganesh Padma Awardee and re-
nowned Academician.  
 
Resolution: The Executive Council approved the above proposed panel with 
replacement of Prof. K.N. Ganesh in place of Shri Ajay G Piramal and to rec-
ommend the same to the Hon’ble Visitor for appointment subject to consent 
of the proposed eminent personalities.  

 

 

57-4.7 To consider Annual Report for the year 2024-25 
 
Annual Report of the University for the year 2024-25 is prepared and placed be-
fore the Executive Council for consideration and approval. After approval, the 
printed Annual Report (in Hindi and English) will be forwarded to the Ministry of 
Education, Govt. of India, for laying before both Houses of Parliament, in terms of 
Section 30(3) of the Central Universities Act, 2009.   
 
Resolution: The Executive Council approved the same. 

 

 

57-4.8 To consider the MoUs/MoAs to be signed by the University  
 
It is to mention that the following MoU is under process by the Central University 
of Rajasthan: 
 



Page 33 

Item No. Particulars 

Tri-Partite Memorandum of Understanding (MoU) between Central Universities 
(Autonomous Bodies), University Grants Commission (UGC) and Ministry of Edu-
cation for the year 2025-26 for objective of improving efficiency of the expendi-
ture, making the action plan outcome oriented, maintaining financial discipline 
and measuring performance of the institution on key parameters against the tar-
get set so as to improve its performance. 
The purpose of this MoU is to set out mutually agreed parameters, performance 
metrics, targets and accountability frame work for the financial year 2025-26 in 
alignment with the vision of NEP 2020, institutional development plans and good 
governance practices. 

 
Resolution: The Executive Council approved the same for signing of MoU. 

 

 

57-4.9 Guideline for University Student Engagement in Consultancy Projects  
 
To outline the exhaustive guidelines in the matter of engagement of existing uni-
versity students in consultancy project or otherwise, the committee constituted 
by the University prepared the guidelines and recommended the following: 
 

   (a) The existing students of the University may also be engaged in the Consul-
tancy project as project Staff as per the requirements and the guidelines of the 
project as a part-time staff. Existing students of the University with CGPA 6 and 
above with no backlog, attendance 75% and above with no pending disciplinary 
action are eligible as per the qualification & experience required for the project. 
The selection procedure and other terms & conditions will be same as of the full-
time project staff. 
  
   (b) Project Expenditures (apart from government taxes, Institute share and 
Principal Investigator consultancy charges), the expenditure for specific assign-
ments related to consultancy work shall include following components as per the 
fund approval by funding agency or as decided by the Principal Investigator: I. 
Cost of Equipment, II. Cost of Materials, Consumables, and Contingency, III. Hiring 
of Manpower, V. Expenses of the Field Work, V. Development of infrastructure, VI. 
Any other expenses for the consultancy work not covered as above. 
  
In view of the above, it is proposed that for engagement of the existing student(s) 
for the consultancy project as per the requirements of the project and recom-
mended by the selection committee, honorarium/stipend may be paid towards  
the hiring of manpower component of the project expenditure as under: 
 

 Existing 
students   
enrolled in 

Rate in Rupees per hour Maximum hours in a month for 
which honorarium stipend may 
be paid  

Ph. D. To be proposed by 
PI with the maximum limit of 
Rs.400/- 
per hour 

30 hours per month 

PG To be proposed by 
PI with the 
maximum limit of 
Rs.300/- per hour 

30 hours per month dur-
ing semester/ non-
vacation period and 90 hours per 
month during vacation period 
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UG To be proposed by 
PI with the 
maximum limit of 
Rs. 200/- per hour 

30 hours per month dur-
ing semester/non-
vacation period and 90 hours per 
month during vacation period 

 

Resolution: The Executive Council after detailed deliberation on the matter 
approved the proposed guidelines for engagement of Ph.D, PG and UG Stu-
dents in Consultancy Projects  with following amendments: 
 
It is decided that the Ph.D students not getting any kind of fellowship and 
with the prior permission of his/her supervisor shall only be engaged for 
such consultancy works. 

 

 

57-4.10 Re-appropriation of 13 teaching positions to new departments & Pro-
grammes for filling on regular basis 
 
In its 51st meeting held on 20.02.2024 (Agenda Item No. 51-3.6), the Executive 
Council ratified and approved the action taken by the Vice Chancellor for identi-
fying 13 teaching positions to run newly established departments on a contract 
basis for the Academic Session 2024–25. 
 
The 13 posts (borrowed/earmarked from existing Departments) were distribut-
ed among these three new Departments for contractual appointments, as follows: 
 

New Department & Pro-
grammes 

No. of posts Borrowed from the Depart-
ment 

1. Department of Health Sci-
ences – M.Sc. (Medical La-
boratory Technology), B.Sc. 
(Cardiology), M.Sc. (Neuro-
science) 

07 positions, as follows: 
(i) Prof.-01-EWS from Atmospheric Science  
(ii) Associate Prof.-01-UR (OH) from CMS  
(iii) Associate Prof.-01-UR (OH) from Com-
merce  
(iv) Associate Prof.-01-EWS from Economics  
(v) Associate Prof.-01-EWS from Linguistics  
(vi) Associate Prof.-01-EWS from Sports Bio-
mechanics  
(vii) Prof.-01-SC from Education 

2. Department of Hotel and 
Tourism Management – 
B.Sc. (Hotel Management 
and Catering Technology) 

03 positions, as follows: 
(i) Prof.-01-ST from Education (Integrated 
studies)  
(ii) Associate Prof.-01-SC from Education (In-
tegrated studies)  
(iii) Associate Prof.-01-OBC from Education 

3. Department of Theatre 
and Performing Arts – M.A. 
(Theatre and Performing 
Arts) 

03 positions, as follows: 
(i) Assistant Prof.-01-UR from Integrated Stud-
ies  
(ii) Assistant Prof.-01-UR from Integrated 
Studies  
(iii) Assistant Prof.-01-OBC from Integrated 
Studies 

 
Since, admissions have taken place in these new departments from the Academic 
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Session 2024-25, the University advertised 13 posts of Assistant Prof. on regular 
basis for these new departments vide Advertisement No. 4410 dated 13.03.2024 
with new reservation points and the Selection Committee Meetings have been 
conducted for 04 positions in the Department of Health Sciences :   
 
 Department of Health Sciences – 07 (04 UR, 03 OBC) 
 Department of Hotel & Tourism Management – 03 (01 UR, 01 OBC, 01 ST) 
 Department of Theatre & Performing Arts – 03 (01 UR, 01 EWS, 01 SC) 
 
The matter is placed before the Executive Council for ratification of the re-
appropriation of these 13 posts among the concerned Departments, to be filled 
on a regular basis.  
 
Additionally, the Department of Society–Technology Interface reported ad-
equate teaching support from the Department of Data Science & Analytics 
and no current need for additional faculty. Therefore, the matter is submit-
ted before the Executive Council for distribution / re-appropriation of 03 
vacant positions (Prof.-01, Associate Prof.-01 and Assistant Prof.-01) to be 
allotted the new departments, to be filled on regular basis.  
 
Discussion: It was reported that teaching positions for the new Department has 
already been sanctioned by the UGC and forwarded to the IFD by the MoE. It was 
clarified that once sanction is received the re-appropriated teaching positions 
will again be transferred to their original departments.  
 
Resolution: The Executive Council approved the re-appropriation of 13 
teaching positions to new departments and programmes for filling on regu-
lar basis. The Executive Council also approved the recruitment of faculty 

 thereof.
 

 57-4.11 Purposely Kept Blank 
 

 57-4.12 Purposely Kept Blank 
 

 

57-4.13 To consider protection from criminal prosecution of the University officials 
who become victim of false criminal cases in execution of their official du-
ties.    
  

Over the past few years, several University officials—including the Hon’ble Vice 
Chancellor, Registrar, Finance Officer, Deans, HoDs and other Officers of Registry 
cadre have faced multiple criminal complaints filed by individuals or entities ad-
versely affected by their bona fide administrative or disciplinary actions. These 
cases, though often unfounded, have caused undue personal and professional 
hardship and risk to officers acting in the best interest of the University. 
 
University officers are frequently tasked with executing decisions, conducting 
enquiries, managing finances, examinations, and ensuring regulatory compliance. 
In performing these duties, they may become targets of frivolous or retaliatory 
litigations initiated by aggrieved parties, erring employees, or external stake-
holders. 
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Unlike Central or State Government employees, University officers are not cov-
ered under The Bharatiya Nagarik Suraksha Sanhita (BNSS) 2023, under Section 
218 which requires prior government sanction before prosecution of public 
servants for acts done in official capacity. 
 
The Bharatiya Nagarik Suraksha Sanhita (BNSS) 2023, under Section 218, con-
tinues this protection for public servants who cannot be removed without gov-
ernment sanction. The intent of this provision is to prevent frivolous prosecution 
for actions performed in the discharge of official duties. 
 
However, as University officers currently do not enjoy this statutory protection, 
they remain vulnerable to harassment through vexatious complaints and legal 
proceedings. 
 
To ensure that University officers can perform their functions fearlessly and in-
dependently, it is essential to provide an institutional indemnity mechanism. 
Such a provision would: 
 

 Protect officers from criminal incrimination, personal financial or legal li-
ability for actions taken in good faith within their official capacity. 

 Cover legal defense costs, claims, and liabilities arising out of official deci-
sions. 

 Exclude actions involving personal misconduct, gross negligence, fraud, or 
acts beyond official authority. 
 

This is consistent with the Government of India’s General Financial Rules (GFR) 
2017 – Rule 232, which provides indemnity to government servants for bona fide 
actions in their official capacity, and similar principles under the CCS (CCA) Rules 
and Bharatiya Nagarik Suraksha Sanhita, 2023 (BNSS). 
 
Proposed Framework: 
 
1. Scope – Applicable to all officers discharging duties authorized by the Univer-

sity or competent authority. 
2. Coverage – Legal representation and defense expenses through university 

empaneled counsels. 
3. Procedure – Officer(s) to submit a formal request for indemnity upon initia-

tion of any legal or criminal proceeding related to official duties. 
4. Exclusions – Actions involving personal motives, mala fide intent, or conduct 

outside official duties. 
5. Approval Clause – No punitive or disciplinary action shall be taken against an 

officer by any regulatory authority without prior approval of the Competent 
Authority. 

The absence of such a framework discourages officers from taking firm adminis-
trative action against wrongdoers, potentially compromising institutional integri-
ty. A formalized indemnity mechanism will: 
 
 Reinforce accountability and confidence among the  University functionaries. 
 Prevent harassment and extortion through misuse of legal provisions. 
 Align University policy with established government safeguards for public 

servants. 
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The Executive Council is requested to: 
 
 Approve the introduction of an Indemnity Provision for University officers 

covering complaints, litigation, or other legal actions arising from official du-
ties; and 

 Authorize provision of legal assistance through university legal counsel; and 
 Mandate prior approval of the Competent Authority before any external 

agency initiates punitive action against university officers for acts done in 
their official capacity. 

 

Resolution: The Executive Council appreciated the thought process of the 
Vice Chancellor for safeguarding the University officials (during the period 
of holding Administrative positions) against legal suits and approved the 
above proposal. 

 

 

57-4.14 Draft Revised Cadre Recruitment Rules for Non-Teaching Staff 
In pursuance of the vision of the Hon’ble Vice Chancellor to ensure fairness, 
transparency, and alignment with the latest policy guidelines of the Government 
of India, Ministry of Education, and UGC regarding service matters of Non-
Teaching employees, a Committee comprising of following members was consti-
tuted to constituted to examine the existing Cadre Recruitment Rules (CRR) for finaliza-
tion of draft CRR  in light of instructions/ guidelines of GoI/ MoE/ UGC regarding service 

matters for Non-Teaching positions.:  
1. Sh. Vasudev Talreja, Former Under Secretary, UGC 
2. Mrs. Meenakshi Sahay, Joint Registrar, University of Delhi 
3. Mr. Rohan Rai, Joint Registrar, University of Delhi 
4. Dr. Neeraj Tripathi, Former Registrar, Banaras Hindu University (BHU)-

added subsequently. 

The Committee examined the CRR–2018 in light of the model CRRs of the UGC 
and other relevant guidelines/instructions issued by GoI/MoE/UGC concerning 
Non-Teaching positions. After due deliberations in multiple meetings, the Com-
mittee submitted the Draft Cadre Recruitment Rules (CRR)–2025 for the Central 
University of Rajasthan. 

In line with the inclusive and participatory approach encouraged by the Hon’ble 
Vice Chancellor, the Draft CRR–2025 was circulated among all regular Non-
Teaching Staff members for their review and to invite specific sugges-
tions/comments/feedback, duly supported with proper justification and relevant 
references, for possible incorporation in the final version. 

In response, 18 staff members have submitted their suggestions/ comments on 
the Draft CRR–2025 which will be placed before the Committee constituted for 
finalization of the CRR–2025 for its detailed examination and recommendations. 

It is proposed that the Hon’ble Vice Chancellor may be authorized to take neces-
sary action on the recommendations of the Committee and finalize the CRR-2025 
accordingly. The same may be placed before the Executive Council for ratification 
in its subsequent meeting. 

Resolution: The Executive Council noted the progress in finalization of the 
revised Cadre Recruitment Rules for Non-Teaching Staff and suggested to 
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finalize the same expeditiously.  Further, for timely implementation of the 
revised CRR, after finalization of the draft CRR by the Committee, the same 
shall be submitted to the Executive Council through Circulation for consid-
eration.  

 

 

57-4.15 Adoption of DOPT Rules for forwarding of applications / issuance of No Ob-
jection Certificate (NOC) to University employees for applying to posts 
elsewhere. 
 

The matter regarding issuance of No Objection Certificate (NOC) to teaching and 
non-teaching staff for applying to posts elsewhere has been examined in the Uni-
versity in terms of extant DOPT norms and provisions in this regard. 

In order to implement the said DOPT rules for forwarding application/ issuing 
NOC to teaching and non-teaching staff of the University, following is proposed: 
 

Category of 
Employee 

Rule Position (DoPT / 
Govt. of India OMs) 

Allowed Appli-
cations / Year 

Reference 

Regular / 
Permanent 
Employee 

Applications for posts in 
Govt./PSUs/Autonomous 
Bodies should normally 
be forwarded. Can be 
withheld only in public 
interest with proper justi-
fication. 

4 applications 
per year may be 
forwarded. 

DoPT OM dat-
ed 24.11.2022 
(consolidated) 

Temporary 
Employee 

Applications can also be 
forwarded; status (tem-
porary) is not a bar. 

4 applications 
per year (same 
rule as regular) 

DoPT OM dat-
ed 24.11.2022 

Probationer No universal DoPT bar. 
Forwarding/NOC may 
depend on departmental 
policy; DoPT OMs do not 
categorically prohibit 
it. 

4 applications 
per year (same 
rule as regular). 

DoPT Master 
Circular on 
Probation & 
Confirmation; 
DoPT OM 
24.11.2022 

It is also proposed that the above restriction of applying elsewhere may not be 
applied for the applications submitted by University employees against the ad-
vertisements of the Central University of Rajasthan. 

 

The Executive Council is requested to consider following the DOPT norms on the 
above subject and approve the same for immediate implementation in the Uni-
versity. This will supersede all the previous order on such matter issued by the 
University. 

Resolution: The Executive Council approved the above proposal. 
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57-4.16 To consider request for lien of faculty member Dr. Rajan Singh, Assistant 
Prof., Department of  Electronic and Communication 
 
The following faculty member has been relieved from the service of the Universi-
ty on technical resignation. 
 

Sl. 
No 

Name, Designation & Department 
Relieving 

date 
To Join as 

1. Dr. Rajan Singh, 
Assistant Prof., Department of  Elec-
tronic and Communication 

05.09.2025 Associate Prof. at Cen-
tral University of Raja-
sthan 

 
Dr. Rajan Singh has requested to retain lien on the post of Assistant Prof.  
 
The DoP&T guidelines provide that the lien, under no circumstances, be termi-
nated, even with the consent of the employee, if the result would be to leave them 
without a lien upon a permanent post. 
 
In view of the above, the proposal for lien initially for one year, i.e. upto 
04.09.2025 in respect of Dr. Rajan Singh before the EC for consideration. 
 
Resolution: The Executive Council approved granting lien to Dr. Rajan Singh 
for one year as per GOI/ University norms. 

 

 

57-4.17 Consideration of grant of No Objection Certificate (NOC) to Mr. Manish Ku-
mar Bhomia, Deputy Registrar, for pursuing Part time Ph.D. 
 
Mr. Manish Kumar Bhomia, Deputy Registrar, has submitted a representation re-
questing issuance of a No Objection Certificate (NOC) to pursue a part time Ph.D. 
Programme from a recognized University. 
 
As per Rule 10 of the Central Civil Services (Conduct) Rules, 1964, and the rele-
vant provisions of the Ordinance of the Central University of Rajasthan relating to 
employees, a University employee may pursue higher studies or research with 
prior approval of the competent authority, provided that it does not interfere 
with the discharge of official duties and responsibilities. 
 
The matter has been examined as per rules. Mr. Bhomia has stated that the pro-
posed Ph.D. Programme shall not affect his official duties in the University. 
 
Accordingly, the matter is placed before the Executive Council for consideration 
and approval for issuance of NOC to Mr. Manish Kumar Bhomia, Deputy Regis-
trar, for pursuing a part time Ph.D. Programme from a recognized University. 
 
Resolution: The Executive Council approved the request for grant of NOC to 
Mr. Manish Kumar Bhomia for pursuing Part Time Ph.D. without detriment 
to the official duties, without any financial liability on the University and no 
right to leave in this regard. Further, the Executive Council suggested that a 
policy should be framed which encourages Non-Teaching staff for pursing 
higher studies. 
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57-4.18 Confirmation of Services of Dr. Dhananjay Kumar Tiwari, Assistant Prof., 
Department of Linguistics 
 
Dr. Dhananjay Kumar Tiwari was appointed as Assistant Prof. in the Department 
of Linguistics, School of Humanities and Languages, through direct recruitment, 
and joined the University on 15.03.2023. As per the provisions governing confir-
mation of service of regular teaching staff, the following formalities were com-
pleted: 
 

i) Verification of Documents: Educational qualifications, police verification, 
NET certificate, and caste certificate (as applicable) have been verified by 
the competent authority. 

ii) Self-Appraisal Report (SAR): Evaluated and recommended by the Dean 
and Head concerned, with a score of 89 out of 100 against a minimum 
threshold of 70. 

iii) Student feedback: Student feedback of Dr. Tiwari is available in the Vice 
Chancellor’s Office. 

iv) Colloquium Presentation Report: The duly constituted Committee has 
unanimously rated his performance as “Very Good & Satisfactory.” 

Dr. Tiwari has completed the probation period of one year on 14.03.2024 and ful-
filled all required formalities for confirmation. 
 

Name Designa-
tion 

Depart-
part-
ment 

Date of 
Joining 

Completion 
of Proba-
tion 

Proposed 
Date of Con-
firmation 

Dr. 
Dhananjay 
Kumar Tiwari 

Assistant 
Prof. 

Linguis-
tics 

15.03.2023 14.03.2024 15.03.2024 

 
The matter of confirmation of Dr. Dhananjay Kumar Tiwari is placed before the 
Executive Council for consideration subject to satisfactory student's feedback. 
 

Resolution: The Executive Council approved the same. 
 

 

57-4.19 Sanctioning of 11 Rajasthan Battalion (Army Wing), NCC Ajmer Unit at the 
Central University of Rajasthan 
 
 
The NCC Group Headquarters, Udaipur, vide its letter dated 29.10.2025 (attached 
as Annexure-J), has accorded sanction for “Out of Turn” allotment under the Ful-
ly Self Financing Scheme (FSFS) for the new raising of 160 SD/SW Cadets under 
the 11 Rajasthan Battalion (Army Wing), NCC Ajmer Unit at the Central Universi-
ty of Rajasthan. 
 
Under the Fully Self Financing Scheme (FSFS), the University is required to bear 
all expenses related to NCC activities and functioning, as detailed below: 
 

a) Non-Recurring Expenditure 
 
Provision of required physical infrastructure, including Two rooms (one Office 
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and one Store) alongwith appropriate furniture, fixtures, and related require-
ments as per NCC norms 
 

b) Recurring Expenditure 
 

Particulars Approximate 
Amount (₹ in lakhs) 

For NCC Cadets 
Refreshment, washing allowance, camp expenditure 
(messing charges, incidental charges, POL charges, 
lubricant, actual travel fare, etc.) 

22.00 

For Associated NCC Officer (ANO) 
Messing charges, initial outfit allowance, actual travel 
fare, honorarium, rank pay 

1.00 

 
Note: 
The above expenditure will be incurred once the cadet strength reaches the sanc-
tioned capacity of 160. The actual expenditure will be in accordance with pre-
scribed NCC rules/guidelines, as amended from time to time. 
 
c) Salary Expenditure 
The University may be required to deploy manpower such as retired defence 
personnel on a contractual basis for training and related responsibilities. Salary 
and service terms will be decided at the appropriate time, based on eligibility and 
prevailing norms. 
 
The Competent Authority has nominated two Assistant Prof.s, Dr. Jugal Kishor 
and Dr. Mahesh Barale and both appeared before the Selection Committee at NCC 
Group Headquarters, Udaipur on 3rd November 2025. 
 
Resolution: The Executive Council appreciated the efforts taken by the Vice 
Chancellor for getting the out of turn sanction of NCC Unit at the University. 
The Executive Council approved the above proposal for  new raising of 160 
SD/SW Cadets under the 11 Rajasthan Battalion (Army Wing), NCC Ajmer 
Unit at the Central University of Rajasthan under the Fully Self Financing 
Scheme (FSFS). 

 

 57-5.0 ANY OTHER ITEMS, WITH THE PERMISSION OF THE CHAIR 

 57-5.1 Purposely Kept Blank 
 

 

57-5.2 Guidelines for 4th to 5th Year Extension for Non-NET Fellowship 

The Central University of Rajasthan currently provides Non-NET Fellowships to 
research scholars without external funding for a maximum period of four years; 
however, multiple requests have recently been received from scholars seeking an 
extension from the fourth to the fifth year.  
 
In this context, feedback from faculty members was obtained on 14 October 
2025. Based on the inputs received, a draft document has been prepared propos-
ing guidelines for the 4th- to 5th-year extension of the Non-NET Fellowship. 
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Guidelines for 4th to 5th Year Non-NET Fellowship Extension is attached as An-
nexure-L. 
 
The proposal highlights the need to support deserving scholars, acknowledges 
discipline-specific variations in PhD completion timelines, and aims to promote 
academic excellence and strengthen the research ecosystem.  
 
Discussion: It was clarified that the payment in respect of Non-Net Fellowship 
for 4th to 5th year students will be made available from the Internal Revenue 
Generation of the University.  
 
Resolution: The Executive Council appreciated the initiative taken by the 
Vice Chancellor for providing aid to the student who are otherwise not eli-
gible to Non-Net fellowship for 4th to 5th year. The Executive Council ap-
proved the proposed guidelines for 4th to 5th Year Extension of Non-NET 
Fellowship. 

 

 

57-5.3 Request of Mr. Keshav Kumar Meghwanshi, Research Scholar, Department 
of Biotechnology for permission to submit the thesis beyond 6 years of PhD 
tenure. 

Mr. Keshav Kumar Meghwanshi, Research Scholar, Department of Biotechnology, 
has submitted request to permit him to submit his thesis after 6 years. As per 
UGC he was supposed to submit his thesis by 5th August 2025 but due to profes-
sional and personal challenges he could not submit the same in time. Request 
Email dated 09/13.11.2025 is attached as Annexure-M. 

Discussion: A detailed discussion was held on the request. It was brought to no-
tice that the student has submitted the required paper within the timeline but the 
same could not be published within the timeline as per existing Ordinance norms. 
One member also brought to notice regarding GOI guidelines through Gazettee of 
India notification of 2022, which has not been adopted by the University. 

The Comments received from Prof. Mridula Gupta, UGC Chairman Nominee and 
Prof. Vaishali Khaparde, Visitor Nominee on draft minutes  regarding this agenda 
is placed as under: 

Prof. Mridula Gupta, 
University of Delhi, 
UGC Chairman Nomi-
nee 

Most of the members were in favor of granting 6 
months extension after completing 6 years to the 
candidate as this is given under special powers of the 
VC. But The VC informed the members that in the re-
cent past there were 2 such similar cases where the 
extension was not granted, then why this time. 
But then it was proposed by the VC to constitute a 
committee to review the case. Why such a committee 
was not proposed at that time? 
 
Here also more than 4 members gave their dissent.  
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Prof. Vaishali Khap-
arde, Dr  Babasaheb 
Ambedkar 
Marathwada Universi-
ty, Visitor Nominee 
Chatrapati Sambhaji-
nagar (Aurangabad) 

I also place on record my dissent regarding the delay 
in implementing the UGC Ph.D. Gazette Regulations, 
2022. 
These regulations are already in effect at the national 
level, and any further delay in their adoption by the 
University of Rajasthan adversely impacts students, 
research scholars, supervisors, and overall academic 
processes. 
I therefore strongly recommend the immediate and 
time-bound implementation of the Ph.D. Gazette 
2022 in its true spirit. 
I request that this dissent note be formally recorded 
in the minutes of the meeting and that necessary cor-
rective actions be taken accordingly. 

 
No dissent/ suggestion received from any other member on this agenda.  
 
Resolution: After detailed deliberations, it was decided that a separate 
committee of experts be constituted to review the case as per applicable 
norms, facts of the case and submit its recommendations for reconsidera-
tion by the Executive Council through Academic Council. 

 

 

57-5.4 To consider additional financial implication in establishing Data Centre 
 
In view of the needs of digitization and storage of all the data, information, ICT 
needs and support from teaching to research to distance learning, the Finance 
Committee in its 40th Meeting vide Agenda Item No.40-5.2 has considered and 
approved establishment of Data Centre at CU Rajasthan.  An estimated cost of 
Rs.250 lakhs (Rupees Two fifty lakhs only) for 80 to 100 TB capacity was ap-
proved. 
 
As per above and subsequent approval of EC, tender was floated with an estimat-
ed cost Rs. 2.0 Crore on 10.09.2025 on Central Procurement Portal (CPP).  Pre-
bid meeting was held on 17.09.2025.  After the last date of bid submission i.e. 
03.11.2025, 3 bidders have participated.  
 
Status of financial bids of these 3 bids (opened on 17.11.2025) is as follows: 

Sr. 
No. 

Name of the Firm Quoted price in-
clusive GST 

Status of 
L1 

1. Network-IE Infosystems 
Pvt. Ltd., Bhopal 
 

4,02,98,786.00 L1 

2. Tekno Solutions Pvt Ltd, 
Bhopal 

4,20,19,973.46 L2 

3. Lyseis Technologies Pri-
vate Limited, Mumbai 

4,32,81,874.90 L3 

 
As per above, quoted prices appear to be reasonable, however, efforts to bring 
down the same will be made. 
 
EC is requested to consider and accord additional administrative approval and 
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Expenditure Sanction (AA& ES) of Rs. 1.52 Cr. 
These funds will be arranged partly from “Overhead Balance” and partly from 
“Accumulated Interest Balance” of Sponsored Research Projects. 
 
Discussion: A point was raised regarding receipt of high L1 bid against the esti-
mated cost. It was briefed that the estimate has not been prepared properly and 
there is considerable price escalation since it was prepared about 1.5 years back. 
Further, the revision with regards to increased scope of eOffice with user base of 
500 was not provided at the time of tender issuance. The utility/ need of having a 
Data Centre was explained to the Committee which will eventually also lead to 
cost saving in terms of payment being made for cloud storage. 
 
The detailed justification/ observation submitted by the committee constituted 
for the Tender of Data Centre was also placed on Table before the members. The 
same is attached as Annexure-O. 

The Comments received from internal members Prof. Easwar Srinivasan  and 
Prof. Inshad Ali Khan on draft minutes  regarding this agenda is placed as under: 

Prof. Easwar Sriniva-
san,                      Dean 
School of Chemical 
Sciences & Pharmacy 

It is observed from Annexure O that the number of 
users has increased to 500, whereas the quantity of 
Windows Server licenses has increased from 5 to 9. 
Additionally, the costs of maintenance and services 
also appear to have not been considered, leading to 
the overall cost escalation in comparison to the cost 
estimated at the outset. 
 
At this stage, the following is suggested: 
It is recommended that the views of the Finance 
Committee may be taken on the specific matter of 
the escalated cost (if already available, this may 
please be explicitly shared). 
 
Alternatively, to avoid potential Audit objections, it 
would be prudent to float a fresh tender with re-
vised specifications and estimated cost. 
 

Prof. Inshad Ali Khan, 
Department of Micro-
biology 

After reviewing the undated recommendations of 
the committee for the Data Centre tender (Annex-
ure O), it was observed that due diligence was not 
exercised while preparing the specifications and 
obtaining the budgetary quotation that formed the 
basis of the estimated cost. It was also noted that 
the number of users was increased to 500 and the 
quantity of Windows Server licences was increased 
from 5 to 9. Additionally, the costs of services and 
onsite maintenance were not considered in the ini-
tial estimate. 
 
These observations indicate non-compliance with 
the GFR 2017 and the Manual for Procurement of 
Goods 2017. 
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To avoid future audit observations and to ensure 
fairness to bidders who could not participate due to 
the restrictive estimated cost, it is recommended 
that a fresh tender be floated with revised specifica-
tions and an updated estimate. 

 
No dissent/ suggestion received from any other member on this agenda.  
 
Resolution: The Executive Council approved the proposal for according              
additional Administrative approval and Expenditure Sanction of                               
₹ 1,52,98,786  towards establishment of Data Centre. 

 

 

57-5.5 Regarding approval for conduction of Ph.D. viva of Ms Nikita (Enrollment 
No 2019PHDMT004), Department of Mathematics 
 
Ms. Nikita joined the Department of Mathematics as a research scholar under su-
pervision of Dr. Vidyottam Jain, Department of Mathematics in August 2019 and 
submitted her Ph.D. thesis in stipulated time on June 10, 2024. The examiners’ 
reports for her Ph.D. thesis were received on January 29, 2025. Subsequently, the 
candidate was informed, following which she conveyed that she was pregnant 
with an expected due date around February 22, 2025 and unable to travel for de-
fending her Ph.D. Viva Voce. This information was duly communicated to the Di-
rector, Research Office. 
 
In May 2025, Ms. Nikita resumed work on incorporating the examiners’ com-
ments and upon nearing completion of the revisions, the external examiner, Prof. 
N. Hemachandra (IIT Bombay), was contacted regarding his availability for the 
viva-voce examination. As the examiner’s official email ID was not receiving mes-
sages from the CURAJ domain, all subsequent communication was carried out 
telephonically. During these interactions, the examiner informed that he was oc-
cupied at that time and would share his available dates later. 
 
Continuous follow-ups were made. In July 2025, the examiner was initially una-
vailable but later indicated the possibility of conducting the viva online. After 
several communications, he suggested that the viva could be held towards the 
end of November 2025. In view of the uncertainty, this information has been 
communicated to the Director, Research Office. 
Meanwhile, Examiner provided tentative dates in mid-September. When contact-
ed the student it came to know that Ms. Nikita’s mother unfortunately passed 
away at that time. Due to which she requested a short deferment of the viva. 
 
Upon receiving confirmation from the candidate in late September 2025 that she 
was ready to defend her thesis, further communication was initiated with the ex-
aminer. After consistent follow-ups, the examiner conveyed that “3rd week or 
last week of November is suitable” for the viva-voce. 
 
In view of the above, as per the Ordinance No 9, Point No 14 “The university shall 
ensure that as far as possible and practicable the viva-voce examination shall be 
held within a period of six months from the receipt of the examiners reports”, as 
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the convener, all efforts were made to conduct the viva-voce within the pre-
scribed period. However, due to genuine constraints on the part of the candidate 
and intermittent unavailability of the examiner, the viva schedule extended be-
yond the six-month duration. 
 
Ms. Nikita has been a sincere and hardworking scholar throughout her research 
tenure (2019–2024) In view of the above, Research Supervisor, has requested to 
kindly permit to conduct the Ph.D. Viva Voce of Ms. Nikita at the earliest possible. 
 
Resolution: After detailed deliberations the Executive Council approved the 
same as a special case.  

 
There being no more agenda items, the meeting ended with a Vote of Thanks to the Chair. 

 
 

**** 
 

 

 


